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1. 2020: AN UNPRECEDENTED CHALLENGE  
 

2020 was a year full of uncertainty due to the health crisis caused by the COVID-19 pandemic. 
Eurecat has shown how applying research and science to overcome and contribute in times of crisis 
is important for the economy and society. The centre’s sense of responsibility is clearer than ever 
before, shown by its commitment and involvement amid such a situation and how its activity is 
focussed on the needs and opportunities of companies and society. It has provided scientific and 
technological solutions to help alleviate the impact of the pandemic and contribute to overcoming 
the challenges faced through a focus on sustainable growth and a desire for society’s general well-
being.  

Although it has been a challenging year for everyone, the actions that Eurecat has implemented in 
the company to combat and prevent the spread of COVID-19 have allowed it to continue providing 
an uninterrupted service to its stakeholders.  

In this respect, a committee was set up in order to manage the COVID-19 crisis and technical and 
organisational measures were adopted to guarantee the health of its human team and to continue 
providing solutions for the needs of companies and society, hence avoiding infection and its spread, 
encouraging working from home and flexible working hours and providing suitable protective 
equipment.  

The following cross-cutting initiatives are the highlights among the most relevant achievements in 
2020:  

• Comunitats RIS3Cat: Eurecat coordinated the Media and Industries of the Future 
communities of Comunitats RIS3Cat. 

• The Centre of Innovation on Data Technologies and Artificial Intelligence (CIDAI). This is 
part of the strategy for Catalonia and was a public initiative created by the Autonomous 
Government of Catalonia in collaboration and coordination with Eurecat, inspired by the 
Digital Innovation Hubs, an initiative of the European Commission. Its aim is to consolidate 
a space where advanced demand can find out first-hand the advantages of artificial 
intelligence applied to many sectors in order for the whole community to see and create 
new expectations, new business models and jobs based on this technology, all this within 
the next three years.  

• The Centre of Excellence in Tourism Innovation is an initiative promoted by Eurecat, with 
the collaboration of the Directorate General for Tourism of the Autonomous Government 
of Catalonia, the four Catalan provincial councils, the city councils of Barcelona and Vila-
seca and leading companies in the sector. Its aim is to promote innovation, sustainability 
and the competitive edge of destinations and businesses through activities of applied 
research, innovation, knowledge transfer and competitive intelligence services.  

• The inauguration of the facilities in Chile, where projects have been launched such as 
FREEBREATH together with the company Comberplas to develop a personal protective face 
mask made of reusable and sterilisable plastic with replaceable filters to achieve different 
levels of protection from COVID.  
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• H2020 Marbel and Fatigue4light Projects. In 2020, Eurecat was assigned the H2020 Marbel 
and Fatigue4Light projects, which positioned it in a prominent place in the sector of future 
mobility and in terms of new materials and processes that are aimed at reducing the weight 
of car chassis. All these actions reinforce Eurecat’s contribution to the region and its role as 
a driving force of knowledge and value and a central point of the innovation system.  

• New strategic services:  

o ARC Strategy: This strategy focuses on reinvention and growth to continue being 
competitive in a post-pandemic setting by including technology as a means of 
change.  

o Circular Transformation Plan: This helps organisations to develop a circular 
transformation plan to improve their competitive edge and help them to be more 
environmentally responsible.  

o Disruptive innovation Deep Dive: This is a programme designed by the ESADE 
business school and Eurecat for promoting reflection and detecting opportunities 
to boost disruptive innovation in the company.  

o Competitive intelligence and technological monitoring: This is a service for 
improving the competitive edge of companies by implementing a technological 
monitoring system. 

650 200 88 6 
professionals projects patents spin-offs 

€49.2 M 134 63 11 
turnover (in 

millions) 
scientific articles theses 

facilities in 
Catalonia 

2nd private organisation + 85  

to obtain H2020 

funds in Spain 
H2020 projects  

 

11 facilities throughout Catalonia and 1 international centre  

Eurecat ended 2020 with more than 650 employees and 11 facilities in Catalonia located in 
Barcelona, Canet de Mar, Cerdanyola del Vallès, Girona, Lleida, Manresa, Mataró, Reus, 
Tarragona, Vila-seca and Amposta, covering the centre’s specialisation in the industrial, digital and 
media and biotechnological sectors and guaranteeing proximity to the company. The new 
international facilities in Chile were also inaugurated.  
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2. ABOUT THIS REPORT 

 

This report is a result of Fundación Eurecat’s intention to move forward guided by principles of 
transparency, good governance and sustainability so that its stakeholders can monitor the 
performance of the company in these areas throughout the financial year 2020, compiling detailed 
information about the contributions that Eurecat makes to companies and society and towards the 
Sustainable Development Goals of the 2030 UN Agenda. It was drawn up according to the GRI 
Sustainability Reporting Standards (GRI) and the principles of the United Nations Global Compact. 
In order to provide further information, direct links have been included in the different sections of 
the official website www.eurecat.org   

 

GLOBAL REPORTING INITIATIVE (GRI) 

This report was drawn up according to the Global Reporting Initiative (GRI) model. The team that 
worked on drawing up this document was composed of members of the different areas of Eurecat, 
its facilities and management team. 

The report includes all the activities carried out by Eurecat in 2020, with no limitations in its scope 
with regards to the company. The material aspects were identified according to the type of activity 
and the stakeholders. The report is encompassed within the areas of equality, economics, the 
environment and society, in compliance with the indicators specified in the GRI model.  

 

COMMITMENT TO THE SUSTAINABLE DEVELOPMENT GOALS (SDG)  

Being aware of its role as a driver of social change in the sector in which it operates, Eurecat has 
aimed at identifying key projects to align its actions with the Sustainable Development Goals (SDG) 
within the company’s strategy of respecting the environment and sustainability. Moreover, the 
COVID-19 crisis has led Eurecat to actively participate in society through research and innovation, 
to contribute not only to protecting the environment but also to the well-being of society, 
promoting awareness among its employees, executives, collaborators and stakeholders. Among the 
17 Sustainable Development Goals, Eurecat has focussed its efforts on specific actions aimed at 
alleviating the environmental impact and the COVID-19 crisis, making a particularly significant 
contribution to the 13 most directly affected goals:  

  

http://www.eurecat.org/
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Good Health and Well-Being Quality Education Gender Equality 

   

Clean Water and Sanitation Affordable and Clean Energy Decent Work and Economic Growth 

   

Industry, Innovation and 
Infrastructure Reduced Inequalities Sustainable Cities and Communities 

   

Responsible Consumption and 
Production 

Climate Action Peace, Justice and Strong 
Institutions 

 
 

 

 Partnerships for the Goals  

 

 

These goals are reflected both in the actions that Eurecat has carried out internally with its 
employees and stakeholders and in the projects and activities through which it has made a social 
contribution to its surroundings, as described in this report and also explained in further detail in 
the company’s annual business report.  

 

COMMITMENT TO THE UNITED NATIONS GLOBAL COMPACT 

Although Eurecat does not formally belong to the United Nations Global Compact, this report is 
intended to identify the sections referring to the Principles of the Global Compact that Eurecat will 
fulfil.   

The Principles of the United Nations Global Compact are listed below: 

• Principle 1. Businesses should support and respect the protection of internationally 

proclaimed human rights, within their sphere of influence. 

 

• Principle 2. Businesses should make sure that they are not complicit in human rights abuses. 
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• Principle 3. Businesses should uphold the freedom of association and the effective 

recognition of the right to collective bargaining. 

 

• Principle 4. Businesses should uphold the elimination of all forms of forced and compulsory 

labour. 

 

• Principle 5. Businesses should uphold the effective abolition of child labour. 

 

• Principle 6. Businesses should support the elimination of discrimination in respect of 

employment and occupation. 

 

• Principle 7. Businesses should support a precautionary approach to environmental 

challenges.  

 

• Principle 8. Businesses should undertake initiatives to promote greater environmental 

responsibility. 

 

• Principle 9. Businesses should encourage the development and diffusion of environmentally 

friendly technologies. 

 

• Principle 10. Businesses should work against corruption in all its forms, including extortion 

and bribery. 
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3. GOVERNANCE AND MANAGEMENT STRUCTURE 

 

3.1. The Board of the Foundation 

 

 

Chairperson 

Simon Holding S.L., represented by Mr. Xavier Torra Balcells. 

First Deputy-Chairman 

Mr. Ramon Tremosa i Balcells, appointed by the Ministry of Business and Knowledge. 

Second Deputy-Chairperson 

Dicomol, S.L., represented by Mr. Daniel Altimiras Viladrich, appointed by the former 
committee of the ASCAMM Foundation. 

Third Deputy-Chairman 

Mr. Jaume Ferrús Estopà, appointed by the former committee of the Barcelona Media 
Foundation. 

Members 

Mr. Francesc Santasusana Riera, appointed by the former committee of the CTM Centre 
Tecnològic Foundation. 

Mr. Joan Romero Circuns, appointed by the Ministry of Business and Knowledge. 

Carinsa-Creaciones Aromáticas Industriales, S.A., represented by Ms. Vanesa Martínez 
Chamorro. 

Corporació Catalana de Mitjans Audiovisuals, represented by Mr. Amadeu Gassó Gimeno. 

ICL Iberia Limited, Sociedad Comanditaria Simple, represented by Mr. Carles Alemán 
Gutiérrez. 

Laboratorios Hipra, S.A., represented by Ms. Èlia Torroella Busquets. 

Relats, S.A. represented by Mr. Oriol Relats Torante. 

Sener Ingeniería y Sistemas, S.A., represented by Mr. Gabriel Alarcón Rovira. 

Laboratori Reig Jofre, S.A., represented by Mr. Ignasi Biosca Reig.  

Digital Legends Entertainment, S.L., represented by Mr. Xavier Carrillo Costa. 

MEMBERS OF THE BOARD 
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Cellnex Telecom, S.A., represented by Tradia Telecom, S.A.U., represented by Mr. José 
Antonio Aranda Legazpe, appointed by the former committee of the Barcelona Digital Centre 
Tecnològic Foundation. 

Laboratorios Hartmann, S.A., represented by Mr. Marc Pérez Pey, appointed by the former 
committee of the Cetemmsa Foundation. 

Hallotex, S.L., represented by Mr. José Manuel Caballero Ballesteros. 

The Rovira i Virgili University, represented by Ms. Maria José Figueras Salvat, appointed by the 
Territorial Commission of Tarragona. 

Associació Acondicionamiento Tarrasense, represented by Mr. Jordi William Carnes Ayats. 

The Technical University of Catalonia, represented by Mr. Jordi Berenguer Sau. 

Metàlic, S.A., represented by Mr. Jordi Rull Perera. 

Andrés Pintaluba, S.A., represented by Mr. Andreu Pintaluba Mitjà. 

Repsol Petróleo, S.A., represented by Ms. Maria Mas Chacón. 

HP Printing and computing solutions, S.L.U., represented by Mr. Ramon Bartolomé Pastor 
Martínez. 

Ms. Àurea Rodríguez López, appointed by the Ministry of Business and Knowledge (until 
31/12/2020) 

Ms. Matilde Villarroya Martínez, appointed by the Ministry of Business and Knowledge. 

Mr. Joan Serra i Albesa (Secretary Non-Board Member) 

MEMBERS OF THE BOARD 
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3.2. Composition of the Executive Committee 

 

3.3. Organisational Chart 
 

 

 

 

Chairperson 

Simon Holding S.L., represented by Mr. Xavier Torra Balcells.  

First Deputy-Chairman 

Mr. Ramon Tremosa i Balcells, appointed by the Ministry of Business and Knowledge.  

Second Deputy-Chairperson 

Dicomol, S.L., represented by Mr. Daniel Altimiras Viladrich, appointed by the former 
committee of the ASCAMM Foundation.  

Third Deputy-Chairman 

Mr. Jaume Ferrús Estopà, appointed by the former committee of the Barcelona Media 
Foundation. 

Members 

Laboratorios Hipra, S.A., represented by Ms. Èlia Torroella Busquets.  

Relats, S.A., represented by Mr. Oriol Relats Torante.  

Mr. Joan Romero Circuns, appointed by the Ministry of Business and Knowledge. 

Repsol Petróleo, S.A., represented by Ms. Maria Mas Chacón.  

Mr. Francesc Santasusana Riera, appointed by the former committee of the CTM Centre 
Tecnològic Foundation.  

Mr. Xavier López Luján, Chief Corporate and Operations Officer of Eurecat and Mr. Miquel Rey 
Castilla, General Business Manager of Eurecat attend the meetings with say but no voting rights.  

Mr. Joan Serra i Albesa (Secretary). 

 

MEMBERS OF THE EXECUTIVE COMMITTEE 
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4. SOCIAL RESPONSIBILITY 

 

4.1. Introduction 
 

Fundació Eurecat reports to the Protectorate of Foundations, the vigilance, control and supervisory 
body of the Department of Justice of the Autonomous Government of Catalonia. 

In accordance with its mission, vision and values, Eurecat decided some time ago to make a clear 
and determined aim at achieving Corporate Social Responsibility, becoming a leading enterprise in 
the sector of technological research. 

In fact, the Quality Policy and the Code of Ethics are the documents that, in line with its foundational 
goals, express Eurecat’s intentions, objectives, guidelines, strategies and ongoing action for the 
management system. 

Moreover, Fundació Eurecat implements a policy of transparent information and there is a 
Transparency Portal on its official website where it posts and updates information and documents 
related to its management, its main action lines, the results of its activities and the result of its 
various national and international certifications along with a report on its accounts.  

 

4.2. Governance 
 

MAIN GUIDING PRINCIPLES 

We live in a globalised world and in an increasingly dynamic society, in which the changes in lifestyle 
and therefore its needs and industrial framework are changeable and highly demanding, which 
means innovating solutions are required that provide added value for our stakeholders, in other 
words, for companies, the authorities and in fact society itself, because people are the ones that in 
the end directly or indirectly benefit from our activity. 

In this respect, Eurecat develops technologies and solutions to cover these demands, but always 
based on the premise of certain socially responsible values and principles that govern its whole 
activity and the actions of its employees, executives and collaborators, which are reflected in both 
its Code of Ethics and its Quality Policy.  

MISSION 

Its mission is to enhance the competitive edge of companies and society by means of applied 
research, innovation and knowledge transfer. 

VALUES 

• An aim to provide a service to companies and society. 

• Efficiency, applying business management criteria. 

• Innovation and creativity. 

• People-orientated. 
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• Results-orientated. Relevant research. 

• Transparency and equality when dealing with customers and colleagues. 

• Compliance with the law in force when performing its activities. 

• Respect and commitment to the enterprise. 

• Teamwork and respectful treatment of other colleagues. 

 

 

5. ACTIVITY 

 

5.1. Fields of knowledge 
 

A multidisciplinary and multinational team of scientists and technologists work on more than 200 
applied R&D projects aimed at acquiring new knowledge to transfer to specific applications and 
solutions that meet the needs of the industrial fabric. 

Eurecat’s activity is focussed on the following fields of action:  

 

INDUSTRIAL FIELD 

• Composites: Work is carried out to improve compounding technologies and continuous 
reinforcement techniques. 

• Functional printing and embedded devices: Specialisation in formulating and embedding 
materials, printing and traditional electronics. This field makes rigid and flexible surfaces 
functional. 

• Product innovation and development: Companies are helped to design and develop 
technology for their new products by offering outstanding value proposals with a 
multidisciplinary vision that includes all of Eurecat’s technology. 

• Metal and Ceramic Materials: Research is conducted into the relationship between 
microstructure and metallic properties of materials and optimising industrial processes. 

• Plastic Materials: A field of expertise in thermoplastic polymers and their conversion to 
improve and create plastic components for a wide range of industrial processes. We develop 
new injection, extrusion, blow-moulding and thermoforming solutions to increase the value 
of plastic parts. 

• New manufacturing processes: Innovation and development projects are carried out in the 
field of new technologies for advanced manufacturing processes with the aim of 
overcoming the current challenges faced by industry. 

https://eurecat.org/es/ambitos-de-conocimiento/
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• Robotics and Automation: This includes R&D both in the fields of industrial and service 
robotics. It helps its customers and partners achieve innovation by jointly seeking the best 
solution using robotics and automation, 100% adapted to their needs, as well as being 
efficient, ethical and ready-to-go. 

• Chemical Technology: Chemical technology is made available to society to meet the needs 
of sectors as diverse as cosmetics, consumer goods and medicine, and pilot plants and 
devices are developed in the pre-marketing stage. 

• Functional Textiles: R&D for new textile structures and functional garments that provide 
more efficient solutions in terms of both cost and their functional and structural properties, 
thus overcoming the limitations inherent to traditional technologies that tend to lack 
flexibility and are costly. 

 

DIGITAL FIELD 

• Applied Artificial Intelligence: This field develops innovative solutions (algorithms, 
methods, platforms) based on a combination of artificial intelligence and knowledge 
management technologies, in particular for the industrial and energy sectors and for 
sustainability. 

• Big Data & Data Science: Innovative data analytic solutions are designed, built and 
approved to optimise business processes and improve decision-making by creating and 
adapting new technologies and algorithms. 

• Digital Health:  This field specialises in ICT research and innovation to assist patients, 
professionals and healthcare providers through integrated care, data analysis and 
biomechanics, thus building and implementing innovative products and services for 
personalised, preventive, predictive and participative health care.  

• IT-OT Security: This field consists of a group of mixed-profile engineers and mathematicians 
(researchers and ethical hackers) who carry out two main activities: on the one hand, 
research and innovation in IT security matters and, on the other hand, an approach to more 
concerning cyber-security issues. 

• Audiovisual technologies: Binaural audio, 3D sound and production and post-production of 
audiovisual content are provided. 

 

BIOTECHNOLOGY FIELD 

• Omic Sciences:  This is a mixed unit composed of researchers from the Rovira i Virgili 
University and Eurecat. It carries out its activities using state-of-the-art infrastructures at 
the Centre for Omic Sciences (COS), a unique centre equipped with all the latest 
metabolomic, proteomic, transcriptomic and genomic technology. It offers a full range of 
biomarker research services in various fields of health, food and the environment from 
project design support to analysis and integration of the data obtained from various omic 
technologies. 

https://eurecat.org/es/ambitos-de-conocimiento/
https://eurecat.org/es/eurecat/centros-de-excelencia/cos/
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• Health & Food: This provides scientific and technological services to the agri-food, biotech 
and pharmaceutical sectors related to health and food issues. 

 

SUSTAINABILITY FIELD 

• Water, Air and Soil: R&D&I to enhance the competitive edge of businesses through 
improved management of water, air and soil and related resources. 

• Waste, Energy and Environmental Impact: R&D&I and technology approval to enhance the 
competitive edge and sustainability of businesses. 

 

TRANSFER FIELD 

• Consultancy. Specialised services are offered to promote the competitive edge of 
businesses, accelerating their innovation cycle by including technology in their business 
strategy. 

• Training. Technological training is provided with a strong practical component adapted to 
the company’s needs and with high academic rigor in the industrial, digital, sustainability, 
biotechnological, innovation and business fields. 

• Laboratories. Eurecat has a full set of laboratories, pilot plants and simulation tools to carry 
out the projects and provide its services with the utmost professionalism and security. 

• Tourism Innovation. Innovation for the purpose of promoting innovation, sustainability and 
competition throughout the whole value chain of the tourist sector by means of applied 
research, innovation, knowledge transfer and competitive intelligence activities. 

 

5.2. Sectors 
 

Eurecat provides an effective solution for the technological needs of very different business sectors, 
thanks to its technological and scientific capacities and its market-oriented approach.  

Due to its specialisation and in order to suitably deal with the challenges of the future, its capacities 
target leading fields due to their importance and global economic potential. 

 

Specifically, its action sectors are the following 

 

https://eurecat.org/es/sectores/
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5.3. Services 
 

Eurecat offers companies innovative products and services through applied research and 
development as well as technology transfer, such as those described below.  

 

APPLIED R&D SERVICES 

Applied R&D services are the basis of Eurecat’s activity, applications and specific market needs, new 
knowledge acquisition and knowledge transfer to create new products, processes and services, 
along with improvement of existing products, processes and services. This Unit is divided into the 
following departments:  

• Applied research projects 

• Order-based services 

• Consortium projects 

• Innovation and product development. 

 

https://eurecat.org/es/servicios/
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TECHNOLOGICAL SERVICES 

Technological services for equipment, infrastructures and laboratories, in trials and certifications, 
short-series production. 

 

TECHNOLOGICAL CONSULTANCY TRANSFER 

It endeavours to make businesses and regions more competitive by speeding up their innovation 
cycle through integrating technology into their business strategy. 

     

 

     

HIGHLY SPECIALISED TRAINING 

Knowledge transfer is promoted through multidisciplinary training programmes designed for 
professionals and companies interested in increasing their experience in the field of technology and 
innovation. It can be accessed on the platform created for the purpose of training lines and courses. 
The action fields are as follows: 

• Open Training 

• Postgraduate Training 

• In-company training 

• Occupational training.  

 

6. STAKEHOLDERS AND COLLABORATIONS  

 

SDG GOALS EURECAT’S CONTRIBUTION 

 
 
17.7 
17.17 

 
At Eurecat the cooperation and collaboration relationships with our stakeholders, companies and 
the authorities related to R&D&I are necessary to achieve our targets. Examples are its 
collaboration in the academic and training fields and holding congresses and events along with 
improvement of the sustainable development of society.   
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6.1. Main strategic alliances and platforms 
 

Eurecat sets up stable alliances with other agents of knowledge and R&D&I with similar objectives 
in order to more effectively achieve and develop its foundational goals.  

It belongs to associations, technological and sectoral networks within the scope of the activity of 
Eurecat and its customers, as shown below:  

  

 

 

 

 

A sample of the reference alliances in 2020 are the following:  

UNIVERSITIES 

 

 

 

RESEARCH CENTRES  

 

    

37 
European 

associations  

22 
European 
technological 
platforms 

12 

European 

DIHs  
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OTHERS 

 

 

  

   

 

CLUSTERS 

• The Catalan Pork Meat Innovation Association (associació catalana d'innovació del sector 
carne de porcino - INNOVACC) 

• The Catalan Foodservice Cluster Association (Asociación del Clúster Foodservice de 
Catalunya) 

• The Catalan Wine-Making Cluster (Clúster vitivinícola català - INNOVI) 

• The Wine Technological Platform (Plataforma Tecnológica del Vino - PTV)   

• The Aragon Food Cluster (Clúster Aragonés de Alimentación)   

• The Catalan Gourmet Cluster (Clúster Catalonia Gourmet)   

• The BIOVEGEN Technological Platform (BIOVEGEN Plataforma tecnológica)   

• The Catalan Automotive Industry Cluster (Clúster Indústria Automoció Catalunya - CIAC) 

• The Motorbike Cluster (Clúster Moto) 

• The Automotive Technicians Society (Sociedad de Técnicos de Automoción - STA) 

• CARNET (The Cooperative Automotive Research Network) 

• The Construction Technological Platform (Plataforma Tecnológica de la Construcción -PTEC) 

• SOLARTYS (Solar Energy Cluster -included in Secartys) 

• The Catalan Water Cluster (Clúster català de l'aigua - CWP) 
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• The Catalan Energy Efficiency Cluster (Clúster d'eficiencia energètica de Catalunya - CEEC) 

• The Catalan Bio-Energy Cluster (Cluster de la Bioenergia de Catalunya) 

• The Spanish Railway Technological Platform (Plataforma Tecnológica Ferroviaria Española) 

• The Spanish Railway Innovation Hub (Hub Ferroviario Español - Malaga)  

• The Railway Cluster (Clúster ferroviari - Railgrup) 

• The Surface Finish Industries Association (Asociación de Industrias de Acabados de 
Superficies - AIAS) 

• The Spanish Robotics Association (Asociación Española de Robótica - AER) 

• The Print Cluster of Navarra (Cluster Print Navarra) 

• Advanced Materials Cluster (ClústerMAV) 

• FEMAC (The Catalan agricultural machinery and production resources cluster (Cluster de la 
maquinària i els medis de producció agrícola de Catalunya)  

• The Catalan Audiovisual Cluster  

• The Packaging Cluster 

• 22@    (Innovative, Technological and Creative Network of Barcelona) 

• SECPhO (Photonic and Optic Cluster) 

• The Carlemany Forum 

• Smart Space - AEBALL 

• Competitiveness to Growth   

• The Catalan Housing Cluster Association (Associació Clúster Hàbitat de Catalunya) 

• AEM (The Spanish Maintenance Association)  

• The BCD Foundation (A Design Foundation) 

• CICAT (A Lighting Cluster- included in Secartys) 

• Suschem (The Spanish Technology and Sustainable Chemical Platform) 

• ChemMed Tarragona 

• The Amigo Association  

• The Beauty Cluster Barcelona (BCB) 

• The Barcelona Marketing Club (including the Retail Committee) 

• Barcelona Nàutic2000 Cluster  

• Catalonia Bio&Health Tech Cluster 
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• Sport cluster (INDESCAT) 

• Texfor (The Textile Industry Federation)  

• MODACC (A Fashion Association) 

• AEPIBAL (An Energy Storage and Battery Business Association - included in Secartys) 

• AMETIC (A Digital Technology Industry Association) 

• Digital Cluster 

• Domotys/Smartech Cluster (included in Secartys) 

• Secartys (Business Association) 

• Barcelona 5G Alliance  

• ITC ACCIÓ Tourism Cluster   

• The World Tourism Organization (UNWTO)  

 

 

 

 

 

 

 

 

 

PLATFORMS AND ASSOCIATIONS 

Eurecat actively participates in and collaborates with 49 Platforms and Associations in order to 
promote technology and activities related to social transformation, and to boost sustainability.  

- 2ZERO- A new European association towards zero emission road transport.  

- Alliance for IoT Innovation 

- Association of Sustainable Process Industry Research in Europe 

- Big Data Value Association 
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- Batteries European Partnership 

- Creative Innovation Council 

- Circular Plastics Alliance 

- Association of Automotive R&D organisations 

- EU Battery Alliance 

- European Cyber-Security Organisation 

- European Food Forum 

- European Factories of the Future Research Association 

- EUROPEAN INNOVATION PARTNERSHIP on Active and Healthy Ageing 

- European Lightweight Cluster Alliance 

- European Materials and Modelling Council ASBL 

- European Pilot Production Network 

- European Raw Materials Alliance 

- European Association for Robotics Research 

- Industrial Sustainable Mobility Hub  

- International Data Spaces Association 

- Networked and Electronic Media Initiative 

- Network for Water in European Regions and Cities 

- Network for Industrially co-ordinated Sustainable Land in Europe 

- Mineral processing and extractive metallurgy for mining and recycling innovation 
association 

- Efficient and Sustainable Manufacturing - Vanguard Initiative 

- World Tourism Organisation 

- Water Reuse Europe 

- Additive Manufacturing Platform 

- Spanish Technological Energy Storage Platform  

- European Composites, Plastics and Polymer Processing Platform 

- European Construction, Building and Env. Energy Efficiency Tech. Platform 

- European Steel Technology Platform 

- European Technology Platform on Textiles and Clothing 
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- European Technology Platform for Advanced Engineering Materials and Technologies 

- Food4Life - Spain 

- Spanish Technological Robotics Platform 

- Engineering Biology Research Infrastructure 

- Innovation in Medical and Health Technologies Platform 

- European Technology Platform on Advanced Manufacturing 

- Spanish Technological Advanced Manufacturing Platform 

- Technological Advanced Materials and Nano-Materials Platform 

- European Technology Platform on Nanotechnologies 

- Spanish Industrial Safety Platform  

- European Technology Platform on Photonics 

- Spanish Technological Steel Platform 

- Spanish Technological Construction Platform 

- Spanish Technological Wine Platform 

- Spanish Technological Sustainable Chemical Platform 

- Water Supply & Sanitation Technology Platform 

 

6.2. Relationships with suppliers 
 

A Code of Ethics for suppliers and collaborators was drawn up in 2020 in order to ensure that they 
comply with or act in accordance with Eurecat’s principles and values. The goal for 2021 is to invite 
strategic suppliers to sign clauses to ensure that they comply with the Code of Ethics.  

Eurecat has created an internal procurement procedure for its relationships with suppliers, through 
which three offers must be submitted when the amount of the expenditure exceeds €10,000 in 
order to apply efficiency and cost saving criteria. 

 

6.3. Communication with the stakeholders  
 

As ongoing improvement in the performance of Eurecat’s quality system and the principles and 
values that govern the enterprise, the stakeholders with which there is a smooth and direct 
relationship have been identified and analysed by means of the enterprise’s existing bidirectional 
communication systems.  
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The common principles on which the relationship with all the stakeholders is based are transparency 
and permanent dialogue, which takes place through different strategies, objectives and using 
communication and discussion channels, which are constantly reviewed and updated. 

 

INTERNAL CHANNELS  

The internal communication channels available provide Eurecat’s staff with bidirectional 
communication in which Eurecat shares its proposals and objectives, which encourages their 
participation in the enterprise. In this respect, the various channels are the following:  

 

• THE INTRANET, which is accessible from any Internet browser or mobile device, being more 
accessible, dynamic and interactive. Information is provided through this channel about 
issues related to HR and training courses; staff can also request leave, holidays and 
information can be obtained about their needs to balance their professional and private 
lives. Moreover, the enterprise provides the staff with its Code of Ethics, policies, protocols 
and corporate rules through the aforementioned resource so that these documents are 
available to them at any time.  

 

• COVID-19:  Eurecat has used all the channels it has available for the health emergency 
caused by COVID-19 and has implemented new ones in order to send corporate messages, 
promote dialogue with the senior management and to announce the health measures that 
have been adopted, among others. Specifically, it has created a special area about COVID-
19 on the Intranet, through which Eurecat’s staff can follow the news and recommendations 
of the Occupational Hazard Prevention Department. In 2020 it also created a monthly 
internal newsletter, #Eurecat Connected, to promptly monitor the development of the 
pandemic and the activities of the centre, in addition to strengthening the relationship with 
the collaborators of the organisation. 

 

• NEWSLETTER: Its purpose is to improve the internal flow of information and communication 
in addition to better knowledge being provided to the enterprise’s staff of everything that 
occurs related to it. The contents of the newsletters are focussed on the following issues: 

 

- Sustainability 

- Biotechnology 

- Digital 

 

• WHISTLEBLOWING CHANNEL: This is included in the crime prevention model (Criminal 
Compliance) and refers to Eurecat’s Code of Ethics, obliging any member of the staff who 
becomes aware of a breach of the Code of Ethics, the policies related thereto or the 
regulations to report it through this channel.  
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• Communication Channel, included in the Equality Plan so that the enterprise’s staff can 
raise their doubts, problems or suggestions on this issue.  

 

• Communication Channel, included in the Action Protocol to prevent and take action in the 
event of sexual harassment in the workplace.  

 

 

 
EXTERNAL CHANNELS 

Eurecat provides the following among its external communication channels: 

• OFFICIAL WEBSITE: Eurecat’s official website is www.eurecat.org. The website was created 
in July 2015 and is available in Catalan, Spanish and English. It received about 400,000 visits 
and had 3,700 pages indexed in Google in 2020. It appears in the first 5 hits of SERP (Search 
engine results page) of the main browser. The website contains all the information about 
Eurecat.  

 

• SOCIAL MEDIA: Eurecat has created corporate profiles in LinkedIn, Twitter, Facebook and 
YouTube, through which it reaches a community of more than 30,000 members/followers.  

 

• ¨ACTUALIDAD Eurecat¨ NEWSLETTERS: This is a weekly publication that is sent to all the 
collaborators. Between 43 and 48 issues are published every year and it contains 
information about internal conferences, the progress made in projects, patents, doctoral 
theses, impact in the press, Eurecat’s participation in trade fairs and congresses, etc. 

 

• EURECAT INFORMA: This is an external newsletter published every month and sent to more 
than 20,000 subscribers. Eurecat INFORMA contains an editorial and information related to 
the progress made in projects, patents, doctoral theses, its own events, success stories, 
interviews, training offers, etc.   

 

• SATISFACTION SURVEYS: Bearing in mind the Quality Policy and our commitment to ensure 
ongoing improvement in the processes, projects and services, satisfaction surveys are 
conducted with its customers and training courses and events/congresses are held, in this 
way there is a follow-up and information is obtained for improvement.  

 

• COMPLAINTS, SUGGESTIONS AND INCIDENTS (CSI). Actions are carried out by the 
Organisational Department aimed at promotion and monitoring, with an analysis that is 
forwarded to Opportunities for improvement and to implement them transversally if they 

http://www.eurecat.org/
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imply a change in the processes and methodologies. A whistleblowing channel is also 
provided and a Code of Ethics for suppliers is being drawn up. 
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STAKEHOLDERS 
TOOLS FOR DIALOGUE 

FREQUENCY 
COMMITMENTS 

COMMON SPECIFIC COMMON  

 
The institution’s 
governance and 
management  

 
Board 

 
 
 
 
 
 
 
 
 

SUSTAINABILITY  

 
 

WHISTLEBLOWING 
CHANNEL/CSI 

 
 
 
 

CORPORATE 

WEBSITE  
 
 
 
 
 
 
 

ANNUAL REPORT 
 
 
 
 
 
 

INTERNAL 

COMMUNICATION 

 
 
 
 
 
 
 
 
 
 

EXTERNAL 
COMMUNICATION  

 
Minutes 
Meetings 
Annual Report 
Extranet with 
Documents 

 

 
Quarterly 

 
 
 
 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

Crime Prevention Model (Criminal 
Compliance) 

 
Code of Ethics 

 
Quality Policy 

 
Equality and Non-Discrimination 

(Equality Plan) 

Executive 
Committee 

 
Minutes 
Meetings 
Extranet with 
Documents 

 

Monthly 

 
Management 
Committee 

Minutes 
Meetings 

 
Every 2 months 

 
 
 
 
Customers 

 
Customers 

 
Website 
Emails  
Surveys 

 

 
Annual/Regular 

Code of Ethics 
 

Information confidentiality and security  
 

Transparency and legality 
 

Respect for intellectual and industrial 
property rights 

 
Quality Policy 

Management  

Minutes 
Meetings 
Website 
Emails  

 
Annual/Regular 

 
Events/training 
(persons 
attending) 

 
Website 
Emails  
Surveys 

 

 
Annual/Regular 

 
 
 
Professionals 
and collaborators 

 
Employees 

 
Minutes 
Meetings 
Website 
-Intranet; 
Yammer 
Emails  
 

 

 
Annual/Regular 

Crime Prevention Model (Criminal 
Compliance) 

 
Code of Ethics 

 
Quality Policy  

 
Data Protection Policy 

 
Equality and Non-Discrimination 

(Equality Plan) 
 

Health and Safety (OHP) 

External 
professionals Website 

Emails  

 

 
Annual/Regular 

Researchers and 
professionals 
from other 
centres  

 
 
Suppliers 

Service 
companies  

 
Website 
 Emails  

 

 
 

Annual/Regular 

Data Protection Policy 
 

Quality Policy  
 

Sub-contracted 
companies  
(security, 
cleaning, etc. 

Companies 
providing 
technology, etc.  

Consulting and 
professional 
firms  
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Society 

Scientific 
advisors 

E-mails  
 

 
Six-Monthly 

Respect for the environment 
 

Sustainability of resources 
 

Contribution to social and economic 
development by means of knowledge 

transfer  
 

Commitment to social welfare 

Universities 

 
Website 
Emails  
Surveys 

 

 
Annual/Regular 

 
The Authorities 

 
Local, 
Autonomous 
and State 
Authorities 

Website 
Emails  

 

 
Annual/Regular 

 

 

 

7. THE ENVIRONMENT 

 

SDG GOALS EURECAT’S CONTRIBUTION 

 

 
 
6.4 

 
At Eurecat we are aware of the impact of the suitable use of water; we therefore earmark resources 
to research in order to guarantee compliance, improvement and strengthening of its environmental 
commitments to companies and society. Examples of Eurecat’s contribution are its leadership in 
Comunitats RIS3CAT of the water industries or the LIFE REWATCH project for waste water 
regeneration in the petrochemical industry.  
 

 
9.4 
9.5 

 
Part of the programmes carried out in 2020 ensure compliance with environmental standards for 
production sectors to achieve a more efficient use of recycled energy and water resources, as 
explained below. In this respect, Eurecat’s projects contribute to undertaking digital transformation 
towards a 4.0 industry, making Eurecat a reference technological centre in this field. Among other 
projects we can mention the following, Disruptive Innovation Deep Dive and the Circular 
Transformation Plan.  
 

 
 

11.2 

 
By Eurecat’s awareness being raised about the vulnerability of climate change and the need to 
work on reducing CO2 emissions and contribute to improving the quality of the air, projects have 
been developed aimed at the following: both improvement in public transport, within the strategic 
project generation plan to reactivate the demand for post-COVID public transport, and the 
automotive sector through electric vehicles by developing the MARBEL project with the aim of the 
market accelerating the use of electric vehicles and creating the battery laboratory. 
  
 

  
12.2 
12.4 

 
To promote and make an impact with Eurecat’s projects to contribute socially and encourage 
sustainable management and more efficient use of natural resources and waste in companies.  

 
13.1 

 

 
Eurecat undertakes a commitment to combat climate change and reduce the impact on natural 
resources, we have hence increased our Quality Policy to protect the environment, apart from 
actions and projects, such as CAPTAC02, which develops a device for capturing carbon dioxide 
in the air at the facilities in Tarragona, the in-mold electronics pilot plant and the Centre for 
Excellence in Resilience to climate change. 
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Eurecat aims at contributing to the development of a sustainable society and acts with a proactive 
attitude to protect the environment. With this goal in mind, in 2020 the existing Quality Policy was 
increased to include environmental protection in order for it to be included in Eurecat’s 
management system.  

Moreover, as an expression of its utmost respect to and awareness of environmental protection, as 
a general principle of its corporate conduct, Eurecat’s Code of Ethics includes an ethical commitment 
to protect the environment and performing its activity in the least harmful manner possible, 
reducing the negative impact that such activity could have on the environment and people’s health, 
complying with the environmental regulations according to the principle of legality.   

In 2020, there were no incidents at Eurecat related to the environment nor has it infringed the laws 
and regulations in this respect. Internally, neither the Regulatory Compliance Committee for 
criminal compliance nor the quality department have detected any irregularities or infringements 
related to this issue.   

The aforementioned commitments mean support is provided to preventive environmental 
measures, promoting greater environmental responsibility and assisting in developing and 
disseminating environmental technologies, the enterprise needing to reduce its environmental 
impact and consumption of energy and resources and include environmental considerations in its 
business processes. In this respect, Eurecat applies the Life Cycle Assessment (LCA) analytical 
methodology, which enables it to calculate the carbon dioxide emissions in each project in order 
to obtain new data that will help in reducing climate change. 

For such purpose, it develops both internal and external actions in terms of support to sustainable 
R&D in society and companies.  

 

7.1. Internal activities 

 
As an internal activity, in order to achieve the environmental goals, Eurecat monitors and seeks to 
minimise the environmental impact of its activities and, for such purpose, it carried out the following 
actions in 2020:  

 

SUSTAINABLE EURECAT 

The Internal SUSTAINABLE Eurecat Committee has been set up, composed of a member from each 
corporate department, which holds regular meetings in order to promote sustainability actions at a 
corporate level and conduct a control of the different units that already existed in Eurecat, 
specialised in the following fields:  

- The Waste, Energy and Environmental Impact Unit: With a line specialised in energy 
management and energy storage systems. 

- A technological research & development line to combat climate change and define internal 
policies to reduce it. 

- A technological research and development line to improve renewable energy efficiency in 
industrial processes. 
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ENERGY SAVING AND EFFICIENCY PLAN 

An Energy Saving and Efficiency Plan has been drawn up with a schedule for the next 3 years. The 
following goals have been achieved in the schedule set for 2020:  

• At a corporate level:  

 

- Lighting being replaced for LEDs on Eurecat’s premises: Cerdanyola, Amposta, Manresa, 
Mataró and Lleida 

- Air-conditioning control by sending messages related to training and raising awareness. 

- General environmental training. 

- Waste management training at Eurecat’s premises. 

- In the short term, it is planned to fit light sensors to contribute to energy saving and to 
provide training related to low energy consumption.  

- Purchasing paper with the Ecolabel PT/011/002 stamp and FSC C006024 Certification.  

 

• The following has been carried out for event management and organisation:  

 

- 100% elimination of hard-copy programmes or information about events. 

- 100% elimination of individual hard-copy credentials used to attend congresses by 
reading QR codes with mobile phones instead. 

- Recycling the identifications of speakers and staff.  

- Boxes for collecting plastic covers and lanyards. 

- Use of compostable or reusable materials in catering services. 

- Providing individual reusable bottles and water dosage measurers. 

- Holding events in places with direct access to public transport. 

- Installing rubbish bins for waste selection.  

- Replacing signs for audiovisuals and recycling roll-ups and similar items. 
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AUDIT 

In 2020 an energy audit was conducted with TÜV Rhineland that has not yet been completed, 
pursuant to Royal Decree 56 of 12 February 2016 transposing Directive 2012/27/EU of the European 
Parliament and of the Council of 25 October 2012 on energy efficiency, regarding energy audits, 
credentials of service suppliers and energy auditors, and promoting efficiency in the supply of 
energy in order to fulfil Eurecat’s commitment to the environment and to actively continue 
improvement. 

 

JOINING THE CLIMATE ACTION OF THE AUTONOMOUS GOVERNMENT OF CATALONIA 

As a goal for 2021, Eurecat joining the climate action commitments of the Autonomous Government 
of Catalonia was approved, undertaking the following:  

• To calculate the emissions of the organisation every year, separating the calculation by 
greenhouse gases and business segment. 

• To apply a plan to increase energy efficiency with quantity goals for lighting, air-conditioning 
and productive processes. 

• To achieve self-consumption of at least 35% renewable sources within 10 years at the latest.  

• To contract electric energy supplies with renewable source certification within 5 years. 

• To research opportunities to recover, store and use the residual energy from its processes. 

• To draw up a work-from-home plan for its staff. 

• To provide resources to hold online meetings in order to avoid travel. 

• To implement and provide charging points for electric vehicles. 

• To provide the knowledge of its scientific community to develop the best solutions due to 
the climate change emergency. 

 

7.2.      External activities 
 

Eurecat continually makes an effort in its external activities to develop and support sustainable 
research and development in society and companies. 

A sign of this commitment are the following actions it has carried out: 

  

THE SUSTAINABILITY DEPARTMENT 

A  SUSTAINABILITY DEPARTMENT  has been set up consisting of the following units: 

 

 

https://eurecat.org/es/ambitos-de-conocimiento/aire-agua-suelos/
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Water, Air & Soil 

• R&D&I to enhance the competitive edge of businesses through better management of 
water, air and soil and related resources 

• Eurecat develops and optimises technologies and processes to improve the management of 
water, soil and air and related resources. We conduct research, development and 
innovation projects with businesses across all the sectors to improve economic, 
environmental and social sustainability. 

• Use of advanced modelling and experimental tools at various scales (laboratory, pilot plant 
and real scale) to develop and approve new technologies and their applications. The staff 
work with a wide range of technologies for treating pollutants to reduce their release into 
the natural environment and for resource recovery as well as to support the transition 
towards a circular economy. 

• The Water, Air and Soil Unit’s know-how coupled with the skills of Eurecat’s technology 
units enables solutions to be found for complex and specific problems across a wide range 
of sectors including water treatment, chemicals, food and agriculture, pharmaceuticals and 
material processing and capital equipment, among others. 

Waste, Energy and Environmental Impact  

• R&D&I and technology validation operations to enhance the competitive edge and 
sustainability of businesses. 

• Eurecat provides expertise and experience in developing and improving processes for 
managing, recycling and minimising waste, assessing and opting for the most efficient 
electrical and thermal systems and designing and approving cells and batteries for electric 
vehicles. 

• We offer characterisation, simulation and modelling services in the fields of waste, energy 
and batteries for their assessment and optimisation. 

• We conduct studies for experimental validation and scaling-up of chemical, physical and 
biological processes, testing equipment and technologies and assessing the environmental 
and socioeconomic impact of processes and products. 

• We implement circular economy models that are at the core of all our services. These 
capabilities enable us to offer solutions to businesses in the product design, construction, 
automotive sectors and other industries that are seeking to make progress in the energy 
performance of their products and processes and reduce their environmental impact. 

Along this line, the staff are developing the following projects with financing from the EU research 
and innovation programme HORIZON 2020:   
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PROJECT DESCRIPTION  

 

Assessment and promotion of circular economy solutions and systems to transform the 
European water sector. 

 

Creation of synergies between industry and water services to promote efficient 
management of resources and value products through the concept of circular economy. 

 

Development of a new decontamination technology for soils that are highly polluted by 
hydrocarbons and heavy metals. 

 

Technological solutions to reduce CO2 in the atmosphere, primary energy use and 
European dependence on energy imports from abroad 

 

New multi-mineral modular brine mining process (MMBMP) for the recovery of high-
value metals and minerals. 

 

SIGNIFICANT PROJECTS  

We provide a summary below of some of the projects and research work related to the environment 
carried out by Eurecat in 2020.  

 

PROJECT DESCRIPTION  

GESTIÓ DE L’AIGUA – Assessment and 
characterisation of micro-plastics in 
drinking water 

Pollution by micro-plastics has become a worldwide problem since their global presence 
has been detected in the environment, which classifies them as new emerging pollutants. 
Their impact on the environment and human health is still not very well known. The study 
enables the presence of micro-plastics in the Ebro River to be assessed and calculated and 
to determine the performance of elimination in the Ampolla drinking water plant and 
water supply grid. The methodology has been approved for sampling, calculating and 
classifying micro-plastics, as well as their environmental impact. 

IN-MOLD ELECTRONICS PILOT PLANT 
 

 
It is the first project of these characteristics at the level of a technological centre in 
Europe. 
 
With this new platform, Eurecat can offer companies a complete production cycle, from 
product concept to manufacturing, according to the technological centre’s aim to provide 
solutions for new business challenges and social needs linked to digitalisation and 
industry 4.0. 
 

From the standpoint of sustainability, the manufacturing processes for traditional 
electronic components generate waste that can be avoided in electronic printing; 
therefore the carbon footprint of the processes in specific weight is comparatively lower. 
In addition, due to in-mold electronics being based on the use of different productive 
processes, a considerable reduction in energy consumption is also achieved, this being 
another weighty argument for the competitive edge and sustainability of the industry. 

 
 
 
 
PROCEED  

Creation of an augmented epidemiological model to support decision-making through 
collecting, including and analysing heterogeneous data sources (health, mobility, the 
environment, waste water and social). The new system developed by PROCEED will make 
it possible to anticipate the detection of a pandemic and optimise the response through 
predictive management, reducing the risks to the most vulnerable groups and optimising 
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Cross-sectional epidemiological 
prediction for managing the 
development and use of resources in 
pandemics.  
 

the use of resources by earmarking them to the services, sectors and populations that 
require greater attention. 

BATTERY AND ELECTRIC VEHICLE 
LABORATORY 
 

A reference centre in southern Europe for applied research, trials and development of 
battery packs. 

HACKATHON COVID-19 A search engine for tools to end lockdown that respects the environment.  

 
 
LIFE BIOGASNET 

A purification system promoting biogas as an alternative energy source will be developed. 

SEA4VALUE 
Eurecat will recover minerals and metals from seawater desalination brines to convert 
them into raw materials based on the SEA4VALUE coordinated project. 

LowUP 
LowUP is a European project that takes advantage of residual heat to reduce CO2 
emissions from heating and cooling systems.  

SUNCOCHEM 
Eurecat coordinates the European SUNCOCHEM project encompassed within the 
sustainable chemical concept for recovering CO2 from the chemical industry to create new 
products. 

 
TAPEMELT 
Development of a team to manufacture 
adhesive tape according to ecodesign 
and LCA criteria. 
 

Characterisation of tape-melt paper by conducting eco-design, LCA (carbon footprint), 
recyclability and computability and physical-mechanical trials. 

CIRCULAR TRANSFORMATION PLAN  

 
This enables organisations to develop a circular transformation plan to improve their 
competitive edge and also helps them be more environmentally responsible. Specifically 
based on the following: 
 

• It determines the structures required to lead and manage the circular change 
process. 

• It aligns the circular strategy with short-, medium- and long-term business 
strategy. 

• It identifies, decides on priorities and promotes the most suitable main circular 
transformation projects for a company in accordance with its needs. 

 

DISRUPTIVE INNOVATION DEEP DIVE 

 
A programme created by the ESADE business school and Eurecat to reflect and detect 
opportunities to promote disruptive innovation in a company. It offers the members of 
business managements a framework for reflection that enables the company to act in the 
short term to suitably guide it towards an ongoing disruptive innovation model that 
hence prepares it to continue holding a relevant position on the market. 

REWATCH 
 

An innovating water recycling system with a combination of existing biological and 
separation processes to reduce the environmental impact of the petrochemical industry. 
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SMART VEHICLE AND ELECTRIC CAR  

Eurecat is involved in projects aimed at developing a smart vehicle and collaborative 
mobility also linked to aiding in the use of electric cars. In this respect, the centre has a 
battery laboratory that applies state-of-the-art production and storage technologies to 
improve the autonomy and reliability of electric vehicles.  

EXCELLENCE CENTRE IN RESISTANCE TO 
CLIMATE CHANGE 
 

 
This develops transversal technologies from Eurecat Amposta to adapt and reduce 
climate change. A multi-technological approach with territorial ecosystem developers. 
Living Lab in the Ebro Delta. 
 

CAPTAC02 
Eurecat’s facilities in Tarragona house the CAPTACO2 project to develop a device for 
collecting carbon dioxide from the air.  

ADVANCED MANUFACTURING CENTRE 

This proves Eurecat’s high specialisation in advanced manufacturing technologies and 
processes. Eurecat has developed manufacturing technologies and production processes 
for advanced clean manufacturing that enables production companies to increase their 
productivity (production speed, operating precision and consumption of materials and 
energy) and improve their waste management with low pollution from a life cycle 
standpoint. Due to its specialisation and experience, Eurecat received the support of the 
ACCIÓ agency (Autonomous Government of Catalonia) as a coordinating institution of the 
RIS3CAT community for Advanced Manufacturing in the field of industrial systems. 

STRATEGIC POST-COVID CONSIDERATION 
A consulting service to define an action plan to recover the demand for public transport 
in the short term. 

 

Eurecat’s leadership of the RIS3CAT communities for Industries of the Future, Media and Water are 
of special strategic importance. 
 

PROJECT DESCRIPTION  

 

 
The Industries of the Future community has been carrying out 5 strategic applied research 
and industrial development projects in the period from 2018 to 2021. All of them are 
focussed on the industrial digitalisation, collaborative robotics, advanced process and 
functional product fields. 
 

 

The RIS3CAT Water community comprises 56 organisations, including companies, 
technological centres, research centres, universities and associations. Its aim is to 
promote the economic transformation of companies with links to water management and 
consumption through 6 strategic projects. 
 

 

This is composed of 34 companies, entities and institutions of the cultural and creative 
industries (CCI) and the Catalan research, development and innovation (R&D&I) system 
to collaborate on 8 different projects with the aim of transforming knowledge and 
technology into an economic, social and cultural value and developing new cultural 
production, dissemination and consumption opportunities. 

 
 
 

7.3. Electric energy generation 
 
The photovoltaic panels installed in the Manresa centre in August 2018 have generated electric 
energy that has implied a considerable saving in consumption of traditional energy, hence 
contributing to improving the surroundings and respecting the environment. This is an increasing 
trend for generating energy that has a direct impact on reducing electricity consumption at the 
centre.  
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ELECTRIC ENERGY GENERATION (KWH)  

YEAR FIGURE 

2018 1,916 

 

2019 6,854 

2020 6,881 

 

 

7.4. Annual consumption of electricity and fossil fuels 
 

According to the Energy Saving and Efficiency Plan, along with the audit, the annual consumption of 
electricity and fuels at Eurecat’s centres has been assessed and this has shown a trend towards a 
reduction in the enterprise’s consumption due to using more environmentally efficient resources, 
contributing to the sustainability of the surroundings where the enterprise’s centres are located.  

ELECTRIC ENERGY CONSUMPTION (KWH) 

 

CENTRE 2018  2019  2020 

AMPOSTA                        63,297 15,084 16,176  

BARCELONA 156,807 159,758 94,619  

CERDANYOLA                        1,290,544 1,229,908 1,065,191  

LLEIDA                                  
     

26,855 37,904 
34,380 

MANRESA                            
     

1,037,161 920,975 
864,816  

MATARÓ CENTRE                 15,757 15,927 8,966  

MATARÓ 292,245 276,149 233,708  
 

PETROL CONSUMPTION – 
CERDANYOLA (LITRES) 

 

YEAR 2018 

2018 300 

2019 300 

2020 300 
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 DIESEL CONSUMPTION – 
(LITRES) 

   

CENTRES 2018 2019 2020 

MANRESA 24 25 25 

MATARÓ CENTRE 24 25 25 

MATARÓ 24 25 25 

 

 NATURAL GAS 
CONSUMPTION – MANRESA 

(kWh) 

 

YEARS 2018 

2018 45,679 

2019 54,327 

2020 47,647 

 

7.5. Annual water consumption 
 

 

In the table below a positive trend can be observed in our environmental efforts regarding the 
ongoing reduction in water consumption. 

 2018 2019 2020 2021 2-year Average [19-20] 
Total 8,016 12,741 10,535 2,479 11,638 

Average 668 1,062 878 207 970 

Maximum 1,535 1,814 1,718 986 1,766 

Minimum 384 424 310 0 367 

[m3] 

 

8. TRANSPARENCY 

 

SDG GOALS EURECAT’S CONTRIBUTION 

 

5.1 
5.5 

 
The Code of Ethics and the one for suppliers and collaborators show Eurecat’s commitment 
to equality and non-discrimination and to opportunities and training that is in turn reinforced by 
the Equality Plan.  
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8.5 

The Code of Ethics and the one for suppliers and collaborators shows Eurecat’s commitment 
to decent employment that is reinforced by the Equality Plan. Both include a series of 
commitments to responsible conduct and practices, such as compliance with applicable laws 
and the internal regulations. 

 

16.5 
16.7 

The Code of Ethics shows Eurecat’s commitment to responsible conduct and practices that 
include establishing legitimate, ethical and respectful relationships with customers, suppliers 
and the public authorities in line with the international anti-corruption and anti-bribery 
provisions. A Criminal Compliance Model has also been implemented (crime prevention 
model), which conveys a real ethical business culture to all the enterprise’s stakeholders, 
along with its internal policies and standards that are developed.  

 

17.7 

 
Eurecat establishes stable alliances with other agents of knowledge and R&D&I with similar 
objectives for the best achievement and development of its foundational goals. 

 

 

8.1. Socially responsible 
 

Eurecat, as a private foundation, reports to the Foundations Protectorate, a vigilance, control and 
supervisory body of the Department of Justice of the Autonomous Government of Catalonia. 

Eurecat applies certain professional principles of conduct to all its activities and promotes them in 
its relationships, based on legality, the ethical, respectful and honest commitment to people and 
the environment and actions governed by integrity, transparency, honesty and trust, as general 
principles of its Code of Ethics that, along with the Foundation’s Articles of Association, determine 
the good governance rules that must be fulfilled by all the members of the Board, Executive 
Committee and Management Committee, as well as the corporate departments. 

Every year the enterprise is subject to an audit of its accounts, in order to guarantee its correct 
equity management and supervision, by national and international certification bodies that certify 
the quality of its management. All its actions guarantee the confidentiality and security of the 
information are governed by the provisions in Regulation (EU) 679/2016 and Act 3/2018 on Data 
Protection. 

Eurecat applies a policy of full informative transparency by means of publishing every year the 
Annual Social Report, the Audit and Activities Report as well as a section on its official website 
referring to transparency and good governance. 

 

8.2.  Financial statements 
 

The Foundation’s Board is the supreme body that draws up the annual accounts so that they express 
a true image of Eurecat’s equity, financial situation and economic profits and losses in the financial 
year, according to the regulatory framework applicable in Spain. 

The most significant achievements, apart from setting up an Internal Audit Committee, are related 
to the impact of COVID-19. A Contingency Plan was drawn up and approved in the second quarter 
in the case of a possible impact on its operating balance sheet. At the end of 2020 there was a slight 
decrease in income, offset by an adjustment being made to the operating expenses, which has 
allowed the final results to be achieved as specified in the Contingency Plan. 

https://www.guttmann.com/files/files/codi_etic-_cast.pdf
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€49.2M + 1,700 85 
in income customers to which services 

were rendered  

 

projects in the 
HORIZONTE2020 programme 

 
 
 
 
 
 

  

+ 79% + 80% + 53% 
total income compared with 

2015 

 

competitive public income 
compared with 2015 

 

increase in private turnover 
compared with 2015 

 

 
 

8.3. Criminal compliance 
 

After the reform of the Criminal Code in 2015, Eurecat’s Board adopted and efficiently executed a 
Crime Prevention Model, which complies with the duties of supervision, vigilance and control, 
promoting a real ethical culture and respect of the law in the enterprise, which is shown in the 
decision-making of its executives and staff and inspires the enterprise’s whole organisational 
structure, determining correct ways of vigilance and control aimed at avoiding crimes being 
committed. 

 

The structure of the Crime Prevention Model is as follows:  

 

• Code of Ethics: The Code of Ethics includes the ethical principles and values that must guide 
the conduct of Eurecat’s executives and staff and that of its suppliers, customers, 
distributors, external collaborators and representatives and, in turn, creates an ethical 
culture of corporate social responsibility that is necessary for the growth and sustenance of 
any institutional project, generating the required trust both for society in general and for all 
the people and institutions with which Eurecat works. 

 

• Code of Ethics for suppliers and collaborators: This code was drawn up in 2020 and is 
planned to be implemented in 2021.  
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• The Compliance Committee is an internal group body of Eurecat’s Board that directly 
reports and communicates with the Board’s Compliance Committee, the mission of which 
is to instil an ethical culture in the organisation, respect for the law and ensure compliance 
with the enterprise’s Code of Ethics and to promote, coordinate and supervise compliance 
with the Crime Prevention Model.  In addition to the previous duties, it also has the mission 
of regularly informing and reporting on the enterprise’s compliance activity to the Board by 
means of the Annual Report, as a Governance Body. Its activity is regulated in its operating 
regulations.  

 

• Whistleblowing channel and disciplinary system 

 

• Compliance manual. The general purpose of this manual consists of identifying a system of 
policies and procedures in order to prevent crimes being committed as far as possible and 
to define the consequences that could arise due to any conduct that is not in accordance 
with such policies and procedures. 

 

• Transversal rules:  

 

- Anticorruption policy and relations with the directors  

- Conflict of interest policy 

- Supplier approval policy 

- Prevention of money laundering policy 

- Policy for use of the IT resources 

- Protocol for action when a crime has presumably been committed  

 

All the new professionals who join Eurecat’s human team must know and abide by the Code of Ethics 
and the aforementioned policies, in which the attitude they must maintain at all times is specified, 
regardless of the contractual form. 

 

In 2020: 

• No incidents took place related to public or private corruption of any kind.  

• No serious incidents took place regarding conduct that infringed the Code of Ethics or the 
enterprise’s internal policies or rules.  

• No incidents took place infringing free competition  
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• No administrative procedures or penalties were imposed due to infringement of the existing 
regulations.  

• No incidents took place infringing Eurecat’s activity and with an impact on society.  

 

8.4.  Zero corruption 
 

Eurecat develops specific policies in order prevent the willing or unwilling use of the enterprise to 
conceal donations from illegal sources and compliance with its legal obligations. In 2020 drafts of 
the following policies were drawn up that are planned to be approved in 2021: 

• A policy for anti-corruption and relations with the directors: Eurecat undertakes a firm 
commitment to comply with applicable anti-corruption laws and to combat any kind of 
corruption, both in the public and private spheres. Eurecat’s attitude to corruption is “zero 
tolerance”. 

 

• Conflict of interest policy: This policy includes the relevant principles to prevent and handle 
conflicts of interest and it explains how such principles and rules must be applied in practice. 

 

• Supplier approval policy: The aim of this policy is to describe the steps to take to correctly 
approve, monitor and identify the beneficial owner of the suppliers of goods, provisions and 
services contracted by Eurecat that must be governed by the principles of compliance with 
the law, transparency and ethical conduct.  

 

• Prevention of money laundering policy. 

 

 

8.5.  Data protection and non-disclosure 
 

Eurecat was adapted to the Data Protection Regulation (EU) 679/2016 and Act 3/2018 on Personal 
Data Protection and the Guarantee of Digital Rights and monitors and supervises their fulfilment.  

It has implemented the required technical and organisational security measures to guarantee the 
security of the personal data it processes, avoiding their alteration, loss, unauthorised processing 
and/or access, according to the state-of-the-art, the kind of data stored and the risks they are 
exposed to, whether this is caused by human actions or physical or natural means, all the foregoing 
pursuant to the provisions in the regulations in force. 

Eurecat has appointed a Data Protection Officer registered in the competent supervisory authority, 
who may be contacted at the following email address: dpo@eurecat.org     

mailto:dpo@eurecat.org
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Regarding the confidentiality of customers’ and third parties’ information, the duty of secrecy is 
applicable and is of mandatory fulfilment for all the staff, professionals and collaborators, by 
accepting and complying with the Code of Ethics and the Data Privacy and Non-Disclosure Policy.  

 

8.6.  Institutional transparency  
 

Bearing in mind its commitment to transparency, Eurecat has provided a space on its website 
dedicated to transparency, where different documents are posted for viewing that are updated 
related to the following: 

• Institutional and organisational information 

• Economic, accounting and equity information 

• Administrative management information 

 

9. IMPACT ON AND COMMITMENT TO SOCIETY 

 

SDG GOALS EURECAT’S CONTRIBUTION 

 

4.4 

 
Training is a key factor for people’s development; therefore, a large part of our business 
model is knowledge transfer based on creating opportunities for their development and 
professional and personal growth. In this respect, training activities of different kinds of open, 
postgraduate, high-specialisation and job training contribute to a large extent to achieving 
these goals, along with the dissemination of scientific publications and support to theses 
and doctorates. Eurecat’s collaborators can access a large part of the training courses 
offered under the Eurecat Academy brand free of charge. 
 

 

 

8.2 
8.3 
8.9 

 

 
Eurecat’s activity promotes projects and actions that are aimed at developing more efficient 
productive activities by means of technological updating and innovation, which leads to 
creating high added value jobs, promoting the growth of small and medium enterprises, 
entrepreneurship and creativity by means of Eurecat’s knowledge transfer provided to 
workers in general and society through its training courses.  

 
 

 

 
17.7 

17.17 

 
At Eurecat the cooperation and collaboration relationships with our stakeholders, companies 
and the authorities regarding R&D&I are necessary to achieve our targets. Examples are its 
collaborations in the academic and training fields and holding congresses and events along 
with improvement of the sustainable development of society.  
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9.1. The Impact of Eurecat on companies and society 

 

Since the time it was founded, Eurecat has always undertaken a commitment to society, companies 
and its surroundings, providing solutions to the challenges arising from time to time.  

In 2020, the enterprise’s activity was mainly aimed at combating COVID-19 and minimising the 
impact it caused on the social and economic surroundings, making all its skills, know-how, 
infrastructures, contacts and experience available to society, the authorities, hospitals, companies 
and organisations.  

Despite the situation caused by COVID-19, Eurecat has continued with its intention to apply and 
disseminate technology-based research and knowledge to society, people and the companies in its 
surroundings, taking part in socially beneficial projects, providing training courses, holding 
congresses and events and collaborating with educational institutions, which as a whole contribute 
to economic growth and job creation, assisting in setting up more competitive companies and 
knowledge transfer to professionals and young people to help them find jobs.  

In fact, the added value provided by Eurecat accelerates innovation and reduces the expenses for 
scientific and technological infrastructures, reducing risks and providing specialised tailor-made 
growth for each company and society in general.  

It should be taken into account that Eurecat is placed in surroundings in which the corporate fabric 
is made up of SMEs, small and medium enterprises, and, in this respect, its main objective is to 
improve the competitive edge of these SMEs, benefiting their access to differential technology 
that enables them to increase their added and occupational value.  

 

 

67% customers 90% of customers 

are Catalan SMEs 

 
contract R&D&I services 

 
 
 
 

128 €13.7M 
Catalan SMEs supported by Eurecat in 2020 in 

public competitive projects 

 

was the value of R&D&I services rendered by 
Eurecat to companies. 
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Eurecat coordinates the RIS3CAT Media Community in carrying out 8 innovative 
R&D&I projects in the Catalan cultural and creative sector by providing its 
knowledge.  

 

Eurecat generates international patents in different fields and promotes creation of a technological 
base that contributes to strengthening the industry in the territory, with growth for the economy 
and creating high-quality jobs.  

These new Technology-Based Entrepreneurship (TBEs) are set up based on the technologies 
developed by the enterprise itself in cooperation with other companies or in activities involving 
technology transfer.  

Eurecat currently has 7 spin-offs and Eurecat has supported 62 start-ups with R&D services over the 
last six years. 

 
 

7 €13.6M 83 62 
spin-offs in turnover A total of 83 jobs 

created  

collaborations with 

start-ups 

 

 SPIN-OFF DESCRIPTION  

 

Innovative devices for cranial and spinal neurosurgery. 
 
www.neosurgery.com 
 

 

Electric motorised bike for the general public, with an innovative charging system. 
 
www.torrotelectric.com 
 
 

 

Microinjection by ultrasound technology 
 
www.ultrasion.eu  

  
     
 
 

 

Marketing information and communication technologies (Wi-Fi + ILBS). 
 
www.air-fi.es 
 

 

 
Inflatable structures and telecommunication and multimedia systems. 
 
www.portablemultimediasolutions.com 
 

http://www.neosurgery.com/
http://www.torrotelectric.com/
http://www.ultrasion.eu/
http://www.air-fi.es/
http://www.portablemultimediasolutions.com/
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Intelligent innovating solutions for the production industry. 

www.plastia.com  

 

AI platform for optimising energy and water consumption from the municipal water grids. 
 
www.watener.com 

 

From an economic standpoint, Eurecat generates the following, without taking into account the 
possible impact there could be from its contribution on customers:  

• Direct, indirect or induced turnover of €138.6M 

• Direct, indirect or induced jobs for 1,504 workers 

• Direct, indirect or induced added value of €66.2M  

• 9 active spin-offs generating a turnover of €42.8M and jobs for 127 workers with added 
value of €19.6M.  

• Research contracts amounting to €52.9M 

• Increase in acquired value of the companies that will be supported with Eurecat’s 
experience, services and technology over the next three years, for companies that do not 
carry out any research, development or innovation work.  

 

 

€138.6M 
 

1,504 jobs 

 

€66.2M 
 

direct, indirect or induced 
turnover  

 

direct, indirect or induced 
jobs  

 

direct, indirect or induced 
added value 

 

€1.5M 
 

72 jobs 

 

+ 60 
 

The amount of purchases by 
associations and foundations. 

 

by direct job creation  
 

training courses  

 

Eurecat also collaborates in social projects without making any profit by means of sponsoring other 
enterprises.  

 

 

 

 

http://www.plastia.com/
http://watener.com/
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SPONSORSHIPS 

  2019 2020 

    

Catalunya Radio. Technology Programme   26,259 26,262.40 

Transequia. Manresa  600 726 

Blog Innovation 6.0  3,000  

Fundación Catalana per a la Recerca i la Innovació 
(The Catalan Research and Innovation Foundation) 

3,000  

III Forum for Innovating the water sector of CWP  600  

Taelus  27,664.08 27,664.08 

Encuentro La Voz de la Industria Barcelona 2019 2,50  

Digital cluster    3,000 

12th Entrepreneurship Evening of the Maresme 
Coast 

 600 200 

Quantic Technologies Conference 3,000  

Student Group Dynamics Formula Manresa  1,000  

AGTECH MARKET PLACE  300  

    

Grand Total  68,523.08 57,852.48 

 

9.2 Eurecat’s impact in response to COVID-19  
 

The crisis caused by COVID-19 has led to many countries and organisations adopting extraordinary 
economic, health and collective protection measures, etc. and hence Eurecat decided to contribute 
by making its multidisciplinary team and its state-of-the-art facilities available to combat COVID-19. 
Its main supporting actions are summarised below.  

PROJECT DESCRIPTION  

EURECAT COVID-19 
https://eurecat.org/es/eurecat/covid19/ 

 
An exclusive area has been created on the website, Eurecat COVID-19, in order to inform 
companies and society in general how Eurecat can contribute in this situation by 
obtaining information about the challenges that companies are faced with, posting 
Eurecat’s news about COVID-19 and contributing aid and financing for business projects.  
 

DONATIONS 

Eurecat’s donation of disposable foetal monitoring belts for pregnant women in order to 
prevent infection of COVID-19  
 

Eurecat’s donation of personal protection equipment from its laboratories to the Mataró 
hospital.  
 

THE ALEU MASK 
 

 
A reusable and reconfigurable mask developed in Catalonia by Eurecat in collaboration 
with other centres, companies, institutions and entities in order to guarantee protection 
from COVID-19 for professionals.  
  

 
 
 
 

Collaboration in a European solution to combat pandemics by means of analysing waste 
water and artificial intelligence, in which Eurecat collaborates along with other European 
institutions, technological centres and universities.   

https://eurecat.org/es/eurecat/covid19/
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Sewers4COVID 
 

Q-VENT VENTILATOR 
 

 
The Sant Pau hospital, QEV Technologies’ engineering, the vehicle manufacturing 
company Nissan and Eurecat have developed the Q-Vent ventilator for use in hospital 
intensive care units to remedy the lack of equipment throughout the world, the design of 
which is aimed at contributing to the supply of equipment to developing countries, due 
to its features of accessibility, flexibility and reliability. 
 

BIOMARKERS 

 
The Centre of Omic Science-COS, along with the R&D&I unit in which Eurecat’s 
professionals and the Rovira i Virgili University take part, have participated in a mass 
study of blood characteristics of people with COVID-A9 to find biomarkers to obtain a 
prognosis for the disease.  
  

COVID-19 VACCINES 
Eurecat, along with the Balearic Islands University, collaborates in contributing to 
accelerating vaccines and drugs being obtained for COVID-19.  

SANT JOAN DE DEU HEALTH CENTRE 
Eurecat has developed a remote monitoring solution for patients in the mental health 
unit of the San Juan de Dios Health Centre. 

FREEBREATH 

Eurecat’s new facilities in Chile, along with the company Comberplast, have developed a 
reusable mask with changeable filters to achieve different levels of protection from 
COVID-19 
 

 
MASK TRIALS 
 

Eurecat has provided its resources to assist in trials of masks to guarantee their efficacy 
in preventing COVID-19 

DISINFECTION TECHNOLOGY  
Eurecat has provided its resources to test the mask disinfection system in its laboratories 
using infrared radiation and ultraviolet light, of the company E. Vila Projects.  
 

UNE SPECIFICATIONS 
Eurecat took part in the UNE Specifications to assist in manufacturing reusable hygienic 
masks.  
 

ECONOMIC AND SOCIAL IMPACT 

 
The Mediterranean Chamber of Commerce and Industry Association along with Eurecat 
collaborated to help reduce the economic and social impact of COVID-19 in the 
Mediterranean region.  
 

TOUCHLESS SYSTEMS 

 
In order to be able to replace traditional switches/buttons and tactile surfaces for 
touchless solutions, Eurecat is working with companies on technologies based on 
traditional electronics, as well as printed or in-mold electronics. These solutions 
contribute to the competitive edge of companies and social welfare through R&D 
projects.  

COATINGS WITH VIRICIDAL PROPERTIES 

 
Eurecat is conducting trials to develop and biologically test copper based viricidal coatings 
in order to avoid or reduce infection caused by contact with SARS-CoV-2. 
 
The development of coating and surface treatments with implanted ionic bactericides 
and viricides is one of the strategic research lines on which Eurecat has been working for 
many years. 
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DISINFECTION SEMINAR 

 
Eurecat, with the collaboration of ACCIÓ, offered a webinar on the technological bases, 
experiences and trends in the field of disinfection aimed at manufacturing companies and 
distributors of disinfection products and similar sectors, as well as companies that must 
contract disinfection services for their products and facilities. 

PARTICIPATION IN DIHs 

 
In the health field, Eurecat belongs to DIH-HERO, a network of Digital Innovation Hubs 
that offers companies related to health robotics the chance to build, demonstrate and 
provide information about their value proposals, currently with a special focus on 
combating Covid-19. 

 
  



ANNUAL SOCIAL REPORT 2020  
  
  

 
This document is the property of Fundació Eurecat. It cannot be used for any purpose other than the one for which it has been 
provided. It may neither be partially or fully copied or disclosed in any manner without the written authorisation of the owner. 

 
49 

 

9.3.  Knowledge transfer: Training, scientific congresses and conferences.  
 

Eurecat works on promoting innovation and know-how among the business community and in this 
way provides a benefit to society in general and people in particular.  

In this respect, it is crucial to reinforce technological knowledge transfer in the company and 
industrial fabric through Eurecat’s dissemination activities that was very extensive in 2020, due to 
the situation caused by COVID-19, with more webinars, on-line congresses and training to continue 
supporting companies in this difficult situation.  

 

 

+ 4.000 + 40 37 
people signed up for events in 

2020 

 

technical and scientific 
conferences  

 
 
 
 
 

collaboration actions with 
European associations. 

 
 
 
 

22 12 + 60 
activities on European 

technological platforms 

 

European-focussed DIH 

 
 
 
 
 
 

training courses  

 
 
 
 
 

63 5 
theses in process in 2020 

 
theses presented 

 
 

The contribution of this knowledge transfer in all the fields of action developed by Eurecat in 2020 
contributed to the following:  

• Increased added value for companies, people and Eurecat’s staff that, as a whole, implies a 
benefit to society.  

• Increased employability by transferring knowledge and skills to help people find jobs.  
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EURECAT ACADEMY is the brand with which Eurecat offers its training courses. It has a platform 
that offers online training and classes by live streaming to companies and people, wherever they 
may be located, simply by using a computer with Internet connection.  

The types of training are as follows: 

• Postgraduate and Masters’ Training Courses  

• Ongoing Training Courses 

• In company training courses 

• Job training courses 

• Intensive summer training courses 

• High specialisation training courses  

 

Innovating technological training is offered adapted to the real professional situation in 5 large 
knowledge fields:  

• Industrial training courses 

• Sustainability training courses 

• Digital training courses 

• Innovation and business training courses 

• Biotechnological training courses 

 

The following can be highlighted as significant training projects and actions in 2020, among others:  

 

SIGNIFICANT TRAINING  DESCRIPTION  

OLYMPIC BROADCASTING SERVICE 
 

 
 
 
Through Eurecat’s know-how related to online training, products have been developed 
based on creating, managing and maintaining Learning Management Systems (LMS) for 
third parties by means of which the aforementioned projects were carried out.  
 
 

THE OLYMPIC GAMES IN TOKYO 2020 

INDUSTRY 4.0ACADEMY 
 

80 students at SEAT have been trained in new skills for the automotive industry, carried 
out jointly with Barcelona university. 

 
 
TURISMECAT 2021 
 

A cycle of 40 courses targeting the tourist sector taken by 4,500 students.  
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JOB TRAINING – IT ACADEMY of 
Barcelona Activa 
 

Training courses providing an introduction about how to develop web applications and 
data science targeted at people with no previous knowledge  

 

 

 

 

+ 30 
 

+ 3,000 
 

+ 600 
 
 

years of experience 

 
students per year 

 
 
 
 
 
 
 

customer companies 

 
 
 
 
 

+300 
 

5 
 

5 
 

scheduled annual courses  

 
own postgraduate courses  

 
masters and postgraduate 
courses in collaboration. 
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The main conferences held were the following:  
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The following initiatives were organised in 2020, as its own activities or in collaboration:  

 

PROJECT DESCRIPTION  

 
 

 
5th Edition. The XPatient Barcelona Congress is one of the main events promoted by XPA 
Barcelona (Patient Experience) to transform the healthcare model and place the patient 
as the key factor and priority. The 2020 edition took place online and the challenge was 
focussed on knowing how the initiatives create an enhanced patient experience and what 
lessons were learnt by patients and professionals from the Covid-19 crisis. 
 

 

 
8th Edition. A reference congress in Catalonia related to technology and innovation 
applied to the tourist sector. It is the meeting place for companies in the tourist sector 
and technological innovation and development companies, as well as public institutions 
and business federations and associations. The 8th edition of the congress was held in a 
hybrid format (with personal and online attendance) and placed a focus on new tourist 
models, which have expanded due to the new habits arising from the global health crisis 
in 2020. 
 

 

 
6th edition. The last edition, also held online due to the pandemic, was the new meeting 
place for professionals, suppliers and companies that are planning or carrying out projects 
in the AI and Big Data field. The contents on Artificial Intelligence were reinforced in this 
edition, which is increasingly present and coincides with special speeches on the 
application of these technologies in situations of crisis. 

 
 

 
 
 

7th Edition. An online contest held by the Ministry of Agriculture, Livestock, Fisheries and 
Food with the collaboration of Eurecat, created to award companies that have developed 
mobile applications to contribute to improving the agriculture, food, forestry and 
fisheries sector and that bring such sectors closer to citizens. 

 3rd Edition. Datathon is held by Novartis with the collaboration of Eurecat, which is a Big 
Data challenge focussed on predictive analysis and AI applied to an estimation challenge 
in which data scientists, modellers and programmers present their numeric results and 
approaches used according to the targets of the challenge. The 2020 edition took place 
online and reached an international level, with more than 8 countries and 160 
participants online compared with 60 that personally attended the 2019 edition. 

 
Eurecat’s professionals have published a large number of articles, indexes in journals and have also 
taken part in different forums. Moreover, they have taken part in the training and support action 
for theses and doctorates.  

INDEXED SCIENTIFIC PUBLICATIONS (2016-2020) 

Year Total Articles 
Conferences and 

congresses 
Book 

chapters  
Increase 

2016 47 33 13 1   

2017 69 55 12 2 46.8% 

2018 95 69 26 0 37.7% 

2019 112 83 26 3 17.9% 

2020 143 134 3 6 27.7% 
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9.4.  Dissemination and communication 
 

The following publications and newsletters continued in 2020:  
 

• ¨ACTUALIDAD EURECAT¨:   A weekly publication sent to all the collaborators. Between 43 
and 48 issues are published every year that contain information about internal conferences, 
the progress made in projects, patents, doctoral theses, impact in the press, Eurecat’s 
participation in trade fairs and congresses, etc. 

 

• EURECAT INFORMA: This is an external newsletter published every month and sent to more 
than 20,000 subscribers. Eurecat INFORMA contains an editorial and information related to 
the progress made in projects, patents, doctoral theses, its own events, success stories, 
interviews and training offers, etc.   

Moreover, Eurecat’s presence in the press in 2020 led to about 3,500 impacts as information, 
articles, interviews and reports in newspapers, magazines, radio and television programmes.  

A large part of the publication of content was related to Eurecat’s efforts in offering 
technological solutions aimed at reducing the impact of the COVID-19 pandemic, providing all 
kinds of innovations.  This was seen both by the online and offline press and in the activity and 
scope of the contents in social media. The centre’s channels on Twitter, Linkedin, Facebook and 
Youtube have implied an impact on more than 40,000 followers and almost 500 online queries 
were obtained, almost 100 new videos being posted through the channel. All these actions have 
also had an impact on the increase in followers in all the channels.  

When disseminating, posting information and using social media, Eurecat has always complied 
with the regulations in force related to personal data protection, such compliance being a duty 
for its staff, professionals and collaborators along with their duty of confidentiality.  

In this respect, no incident whatsoever has occurred related to the enterprise’s communication 
and marketing campaigns and no express judgement has been ruled related to infringement of 
the personal data protection regulations. 
 

AWARDS 

In 2020, Eurecat and the companies with which it collaborated were awarded prestigious 
prizes.  

• Eurecat won the JEC World Innovation Award with CFIP advanced manufacturing 
technology. 

• A weight-control ingredient developed by the company ADM and supported by 
scientific evidence from studies conducted by Eurecat won the NutraIngredients Award 

• An e-commerce application for ecological producers and an app that manages 
information about the agricultural world were the winners of the Ruralapps Awards 

• Eurecat Tarragona’s researchers were finalists in the Expoquimia Awards for an 
innovation project that captures CO2 in the air. 
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9.5.  International impact 
 
From the standpoint of international visibility and attraction of events or investments, Eurecat’s 
growth over the last few years and the critical mass gained have been key factors for the 
European Association of Research and Technology Organisations (EARTO) to choose Eurecat as 
the organiser of its annual conference, which confirms the impact of the technological centre 
at a European level. 

EARTO’s annual conference is a reference event that brings together 350 representatives from 
the main European technological centres. This conference, which should have been held 
between 24 and 26 March 2020, could not be held in the end due to the declaration of the state 
of emergency. 

In 2020, Eurecat’s facilities in Chile were opened in this internationalisation dynamic.  

 

 

10. SOCIAL AND EMPLOYMENT CONDITIONS 
 

 

SDG GOALS EURECAT’S CONTRIBUTION 

 

3.4 

Health and safety in the workplace is a fundamental part of the relationship with our employees, 
which is shown by setting up a committee this year to combat COVID. For such purpose, we 
carry out all the required actions to ensure their safety.  

 

4.4 
4.5 

Our employees’ training is crucial to develop our business model based on ongoing innovation 
and teamwork. For such purpose, one of our most important focal points in managing our staff 
is creating opportunities for their development and professional and personal growth. 

 

5.1 

Women play an important role at Eurecat, being represented by 42% of the total staff. Promoting 
gender equality by means of the Equality Policy and the goals listed in the Equality Plan implies 
one of Eurecat’s fundamental focal points with its employees that, reinforced by the Code of 
Ethics and the Crime Prevention Model, stipulate zero tolerance for any kind of discrimination 
and develop measures to promote equality between genders. A sign of this commitment is the 
renewal and negotiation of the new Equality Plan and Remunerative Audit.  

 

8.5 
8.8 

The more than 650 employees working at Eurecat are crucial for the enterprise’s success. For 
such purpose, ongoing job quality improvement is a priority issue for us. We undertake a 
commitment to guarantee stable and safe working conditions that promote a balance between 
their professional and private lives, as well as Equal Opportunities and professional 
development. In this respect, a work-from-home scheme and digital disconnection policy have 
been created and the Equality Plan has been updated.  
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10.1.  Human Team – Diversity and Equal Opportunities 
 

Eurecat’s most important asset is its human team consisting of the professionals belonging to the 
various units that imply the enterprise’s driving force, the main advantage being their know-how, 
skills and capacities that are further strengthened by their motivation and identification with 
Eurecat’s goals aimed at providing an attractive work place for its staff with conditions that 
contribute to their professional and personal well-being, endeavouring to achieve a balance 
between their professional and personal lives. Eurecat is also committed to managing diversity and 
Equal Opportunities, along with its staff’s health and safety.   

Eurecat places great importance on creating a stimulating, flexible, healthy and safe working 
environment for its staff.  

Eurecat’s policies regarding its staff’s working conditions are mainly implemented by the Code of 
Ethics and Equality Policy approved in year 2016, which include the following commitments:  

• To promote an organisation that increases Equal Opportunities between men and women 
and the involvement of the whole organisation in achieving and consolidating this.  

 

• To involve all the staff in actions to develop Equal Opportunities, with prior negotiations 
with the workers’ legal representatives, guaranteeing that all the staff know and take part 
in these policies.  

 

• To ensure that the internal and external verbal, written and visual communication it plans 
contains no sexist elements. 

 

• To guarantee real Equal Opportunities in accessing any job, reinforcing the inclusion of the 
other gender in jobs that are under-represented.  

 

• To include actions to make progress in a better organisation of working hours to enable a 
balance to be achieved between workers’ professional and private lives. 

 

• To assess the information related to prevention of occupational hazards bearing in mind the 
various exposures to risk that could arise due to gender between the workers and training, 
information and improvement of working conditions. 

 

• To guarantee that there is equal treatment in the enterprise related to the remuneration of 
its staff with no kind of discrimination due to gender.  
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• To ensure there is completely equal treatment of workers regarding their working 
conditions. 

 

• To guarantee that sexual and gender-based harassment are not allowed or tolerated in any 
concept when drawing up a specific protocol.  

These commitments are undertaken by implementing the following approved policies and 
protocols:  

• Equality Plan: Eurecat’s Equality Plan for 2018-2020 complies with the regulations in force 
that include the goals, through the Standing Equality Committee set up for such purpose, 
for negotiating and monitoring the Equality Plan and compose the legal representatives of 
the enterprise and the workers. It is planned that next year, 2021, the new Equality Plan will 
be negotiated for the following years.  

 

• Policies to achieve a balance between workers’ professional and private life such as 
implementing flexible working hours, intensive working hours and promotion through the 
work-from-home policy by including the work-from-home model, by virtue of which the 
worker may use online resources from any physical location during part of his/her weekly 
working hours.  

 

• Protocol for preventing cases of sexual harassment in the workplace.  

 

• Protocol that guarantees protection of women while pregnant and breastfeeding.  

 

• Work-From-Home Policy  

 

• Digital Disconnection Policy  

 

10.3. Composition of the staff 
 

In 2020, there were a total of 657 employees on Eurecat’s staff.  

 

There are 52 non-community workers of 23 nationalities on the current staff, representing 8% of all 
the employees. 
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EURECAT’S STAFF IN 2020 

 Staff 

CLERKS 35 

BUSINESS DEPARTMENT MANAGERS 4 

MARKET BUSINESS MANAGERS 11 

PRODUCT BUSINESS MANAGER 1 

REGIONAL BUSINESS MANAGERS 2 

LABORATORY MANAGERS 7 

LINE MANAGERS 33 

PROJECT MANAGERS (DN) 10 

UNIT MANAGERS  28 

CONSULTANTS 15 

EUROPEAN PROGRAMME COORDINATORS 10 

RESEARCH COORDINATORS 3 

BUSINESS DEVELOPERS  10 

SCIENTIFIC DEPARTMENT MANAGERS 4 

COMMERCIAL DEPARTMENT MANAGERS 4 

TECHNOLOGICAL DEPARTMENT MANAGERS 4 

CORPORATE MANAGERS 6 

DEPARTMENT MANAGERS 4 

GENERAL MANAGERS 2 

TECHNOLOGICAL UNIT MANAGERS 18 

SURVEY MANAGER 1 

VALUABLE ASSETS MANAGERS 3 

PROJECT MANAGERS (TT) 11 

PUBLIC PROJECT MANAGERS 9 

RESEARCHERS 252 

TECHNOLOGICAL DEVELOPERS 15 

SECRETARY 1 

TECHNICIANS 58 

Staff TECHNICIANS 14 

Specialist TECHNICIANS 82 

GRAND TOTAL 657 
 
 

 

PERCENTAGE OF WOMEN AND MEN  % per 
gender  

Female 42% 

Male 58% 

Grand total 100% 
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10.4. Staff in positions of responsibility 
 

BREAKDOWN BY GENDER FEMALE MALE  

CLERKS 30 5 
LINE MANAGERS 18 20 
PROJECT MANAGERS (DN) 9 1 
UNIT MANAGERS 18 10 
CONSULTANTS 6 9 
SCIENTIFIC DEPARTMENT MANAGERS 1 3 

COMMERCIAL DEPARTMENT MANAGERS - 3 
TECHNOLOGICAL DEPARTMENT MANAGERS - 4 
CORPORATE MANAGERS  2 4 
GENERAL MANAGERS - 2 
TECHNOLOGICAL UNIT MANAGERS 6 11 

RESEARCHERS 83 161 
TECHNOLOGICAL DEVELOPERS  4 12 
TECHNICIANS 31 27 
Staff TECHNICIANS 4 8 
Specialist TECHNICIANS 29 53 
BUSINESS DEVELOPERS 1 9 

LABORATORY MANAGERS 1 6 
SURVEY MANAGERS - 1 
PUBLIC PROJECT MANAGERS 5 4 
PROJECT MANAGERS (TT) 4 7 
EUROPEAN PROGRAMME COORDINATORS 9 1 
MARKET BUSINESS MANAGERS 4 7 
AREA BUSINESS MANAGERS 1 2 
REGIONAL BUSINESS MANAGER 1 1 
DEPARTMENT MANAGERS - 4 
VALUABLE PRODUCT BUSINESS MANAGERS 1 1 
PRODUCT BUSINESS MANAGER - 1 
RESEARCH COORDINATORS 1 2 

SECRETARY 1  
GRAND TOTAL 270 379 

   

% of total staff 42% 58% 
 

DATA BY TYPE OF CONTRACT   

 Female Male  

Permanent  237 338 

Temporary 39 43 

Grand Total 276 381 
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10.5. Diversity and Equal Opportunities 
 

As explained above, Eurecat has considered Equal Opportunities, non-discrimination and respect as 
the general principles of its Code of Ethics, promoting a favourable environment and providing 
measures to achieve a balance between workers’ professional and private lives.  

In this respect, the existing benefits for Eurecat’s staff are as follows:  

• Flexible Working Hours 

 

• Protocol for preventing and taking action in the case of sexual harassment in the 
workplace.  

 

• Protocol for guaranteeing protection of women while pregnant and breastfeeding by 
means of the following:  

 

- Breastfeeding rooms  

- Study of specific occupational hazards in cases of pregnancy  

- Fitting-out the area  

 

• Work-From-Home Policy: This is a model for working from home by virtue of which 
employees can use online means from any physical location during part of their weekly 
working hours, providing the needs of the work allow this and the place guarantees the best 
conditions for the work. 

 

• Digital disconnection policy  

 

• Annual training plan: This plan offers online training courses without being necessary to be 
present on the premises with the possibility of obtaining training in any place with suitable 
resources in the working-from-home line.  

 

• Loyalty bonuses, depending on the worker’s seniority in the company.  

 

• Benefits in kind and flexible remuneration: There is a flexible remuneration platform, 
through which the staff can request health products, transport, training, canteen vouchers 
and child care at very competitive prices and with tax advantages.  
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A BALANCE BETWEEN THE WORKERS’ PROFESSIONAL AND PRIVATE LIFE  
 

 

 % use of measures for working hours and co-responsibility 

Measures  Female Nº Male Nº 

Others 2.4% 2 0.0%  

Leave for child care  1.2% 1 0.0%  

Childbirth leave 20.7% 17 24.4% 20 

Breastfeeding leave  11.0% 9 15.9% 13 

Reduction of working hours for 
child care  

22.0% 18 2.4% 2 

Grand Total 57.3% 47 42.7% 35 

 

 

 

Nº of DISABLED PROFESSIONALS 
 

 AGE 

30-40 40-50 50-60 

Female 1 3 2 

Male 3 1 2 

Grand total 4 4 4 

 Gender    

Jobs Women Men Total  

Clerks 4 3 7 

Head of Unit 1  1 

Researcher  1 1 

Technicians 1 1 2 

Staff Technician  1 1 

Grand Total 6 6 12 

 

 

 

10.6. Equality Plan 
 

The general goals in the Equality Plan for 2020 are as follows:  
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• To ensure that the human resources management processes observe the principles of 
equality as far as treatment and opportunities are concerned.  

• To eliminate the imbalances in access and participation of the genders in the organisation.  

• To favour the balance between workers’ professional, private and family life in terms of 
equality between men and women.  

• To present an image of an enterprise that is committed to equality.  

• To raise all the staff’s awareness of the need to act and work on Equal Opportunities.  

• To determine actions to avoid possible cases of sexual, moral and gender-based 
harassment.  

• To draw up a final Equality Plan to be approved by the enterprise’s governing bodies.  

There are bidirectional communication channels due to Eurecat’s intention to maintain a 
relationship with its stakeholders, for example on the intranet, which enables dissemination and 
notification of the policies and strategies related to gender equality. Moreover, the following email 
addresses have been created: igualtat@eurecat.org, to confidentially report issues related to 
equality and assetjament@eurecat.org to confidentially report situations of sexual, moral or 
gender-based harassment that could arise within the enterprise.   

 

10.7. Remuneration policy 

 

EURECAT’s remunerative model is linked, on the one hand, to the applicable Collective Bargaining 
Agreement, regarding its salary structure and bonuses listed therein, and, on the other hand, to 
offering incentives to the enterprise’s human team by means of remuneration in line with the sector 
and market, professional promotion and talent management, according to the enterprise’s strategic 
priorities, but without overlooking the standpoint of the principle of equality and non-discrimination 
based on gender or similar reasons.   

The Equality Plan in force in the enterprise proves there is no gender-based discrimination or other 
aspects of inequality related to remuneration according to the regulations in force, but the 
enterprise is not satisfied with just that, it has also undertaken a commitment to continue 
guaranteeing that the organisation maintains this remunerative treatment and continues improving 
it, for such purpose a remunerative audit is planned to be conducted in 2021.  

In fact, EURECAT promotes equal treatment for its employees, not applying gender-based or 
personal differences of any other kind, the Remunerative Systems Unit (HRO) being the body that 
heads the remuneration and incentives policy and monitors and supervises it along with the Equality 
Plan Committee.  

 

 

 

mailto:igualtat@eurecat.org
mailto:assetjament@eurecat.org
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10.8. Talent Management: Ongoing Training 
 

Talent Management is a key factor at Eurecat, which manages its staff’s Ongoing Training focussed 
on the following goals:  

• To boost the skills and know-how of Eurecat’s professionals, offering opportunities for 
development by means of internal promotion and training in order to promote their growth 
as professionals and ensure loyalty.  

• To provide a safe working environment with attractive conditions to achieve a balance 
between their professional and private lives with the aim of ensuring the professionals are 
loyal.  

These actions are included in the professional development plan that contains a duly planned annual 
training policy, support to Doctorates and Masters, MBAs, postgraduates and regulated training as 
well as attendance at congresses, conferences and events of interest whether they are proposals 
made by the enterprise or the employee. There is also an internal training area.  

 

TRAINING BY GENDER 

Nº of hours Annual training hours % 

Women 5,335 41.5% 

Men 7,509 58.5% 
Grand Total 12,844  

 

TRAINING BY GENDER 

Nº of annual training hours Hours per job  

Place provided  Women Men 

ONLINE 5,003 6,985 

Face-to-face/Online 135 120 

Face-to-face at Eurecat’s centre 184 165 

Face-to-face externally 13 240 

Grand Total 5,335 7,509 

 

10.9. Risk assessment 
 

SDG GOALS EURECAT’S CONTRIBUTION  

 

3.4 

Health and safety in the workplace is a fundamental part of the relationship with our 
employees, which is shown by setting up a Committee this year to combat COVID. For such 
purpose, we carry out all the required actions to ensure their safety.  

 

8.5 
 

8.8 

Eurecat’s more than 650 employees are crucial to ensure the enterprise’s success. For such 
purpose, ongoing job quality improvement is a priority issue for us. We undertake a 
commitment to guarantee stable and safe working environments that promote a balance 
between workers’ professional and private lives, as well as Equal Opportunities and 
professional development. In this respect, a work-from-home scheme and digital 
disconnection policy have been created and the Equality Plan has been updated.  
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Safety is a crucial principle in Eurecat’s operations because, as specified above, the human team is 
crucial and therefore protecting these employees is part of all the processes.  

The health and safety obligations in the workplace are formally stipulated in the applicable laws and 
Collective Bargaining Agreement and are implemented in the enterprise through the Health and 
Safety Committee and the POH department of the enterprise. 

Eurecat has its own occupational hazard department and an external service that guarantees 
conditions for prevention and protection of all the staff, regardless of their level of exposure.  

In 2020, a monitoring committee was set up related to the technical and organisational safety 
prevention measures to combat COVID-19 and to prevent both the infection and spread of the 
disease, determining the required action protocols to ensure the highest safety levels, which have 
been supplemented with training courses and Ongoing Training and providing personal protection 
equipment as elements to prevent COVID-19, according to the descriptions of risks related to each 
job and according to the recommendations of the competent health authorities.  

Eurecat has set up the SPA PREVING platform, both for (on-line) courses and for supervising the 
training actions, and the e-Coordina platform for managing Business Activities Coordination (BAC). 

In 2020, the following actions should be highlighted:  

• Maintaining the Occupational Hazard Prevention Department. 

• Risk assessment due to the COVID-19 pandemic. 

• Identifying particularly vulnerable staff. 

• Collaboration between the different centres of Eurecat in order to identify and implement 
enhanced communication to more efficiently manage the health crisis caused by COVID-19 
and for decision-making.  

• Measures for managing health and safety, personal protection equipment, ongoing 
information and training campaigns.  

• Reinforcement of BAC management, adopting individual and group protection measures to 
prevent the health risks implied by the SARS-CoV-2 virus for everyone who enters any of 
Eurecat’s premises as visitors or to perform a certain type of work. 

• Providing support to all the workers who catch the COVID-19 disease and those in close 
contact with them. 

• Prevention and health while working from home.  
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11. INDICATORS 

 

 

 

Sub-category 
 

Page 

 
GRI (*) 

Global 
Compact 

 
SDG 

 
 
 
 
 
 
 
 
 
 
 
 
 

 
GENERAL DISCLOSURES 

4 - 6 GRI 102-1   

13 - 17 GRI 102-2   

1, 4 GRI 102-3   

5 GRI 102-4   

9 - 11 GRI 102-5  3, 10, 16 

49 - 53 GRI 102-6  3 

5, 18, 32 - 35, 39, 
43 - 46, 49, 51, 57 - 
59 

GRI 102-7 
  

9 - 11, 58, 59, 61, 
63 

GRI 102-8 P6  

27 GRI 102-9   

12, 23, 27, 28,38 GRI 102-10  16 

6 - 8, 12, 23, 38 a 42 GRI 102-11 
 3, 10, 11, 

13, 16 

27, 28, 31, 38, 54 GRI 102-12   

18 - 23, 54 GRI 102-13  10, 16 

4 - 6 GRI 102-14   

12, 23, 24, 27, 29, 
38 - 42, 63, 54 

GRI 102-16 P10 16 

9 - 11 GRI 102-18  16 

27, 28 GRI 102-40   

62 GRI 102-41 P3  

27, 28 GRI 102-42   

23, 24, 25 GRI 102-43   

27, 28 GRI 102-44   

1, 4 GRI 102-45   

6 - 8, 65 - 68 GRI 102-46   

6 - 8, 65 - 68 GRI 102-47   

6 - 8, 65 - 68 GRI 102-48   

6 - 8, 65 - 68 GRI 102-49   

1, 4, 6 - 8, 65 - 68 GRI 102-50   

1, 4, 6 - 8, 65 - 68 GRI 102-51   

1, 4, 6 - 8, 65 - 68 GRI 102-52   

1, 4, 6 - 8, 65 - 68 GRI 102-53   

1, 4, 6 - 8, 65 - 68 GRI 102-54   

UNIVERSAL STANDARD DISCLOSURES (GRI 100) 
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6 - 8, 65 - 68 GRI 102-55   

1, 4, 6 - 8, 65 - 68 GRI 102-56   

MANAGEMENT APPROACH 1,4, 6, 8, 12, 
38,23,27,28 - 31, 65 
- 68 

GRI 103-1 
 

13, 16 

 

 

 

 

 
Category 

 
Sub-category 

 
Page 

 
GRI (*) 

Global 
Compact 

 
SDG 

 
 
 
 
 
 
 

 
GRI 200 

ECONOMIC 
PERFORMANCE 

 
201 Economic 
Performance 

5, 38, 43 - 45 GRI 201-1 P7 
8 

2, 39 GRI 201-4 P7  

 
202 Market Presence 

61, 62 GRI 202-1 
 

 

9 - 11 GRI 202-2 
 

 

 
203 Indirect 
Economic Impact 

4, 5 GRI 203-1 
 

 

5, 18, 32 - 35, 
39, 43 - 46, 49, 
51. 

GRI 203-2 

 

5, 6, 
7, 8, 
10, 
12, 
13, 
14, 
15, 
16, 17 

204 Procurement 
Practices 23 GRI 204-1   

 
205 Anti-corruption 

38 - 42 
GRI 205-1 
GRI 205-2 
GRI 205-3 

 
P10 

 
16 

206 Anti-competitive 
Behaviour 38, 39 GRI 206-1   

 
 

301 Materials 29 - 32 GRI 301-1 P7, P8, P9 13 

SPECIFIC STANDARD DISCLOSURES (GRI 200, 300, 400) 
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GRI 300 

ENVIRONMENTAL 
COMPLIANCE 

 
302 Energy 

32 - 35 
GRI 302-1 
GRI 302-3 
GRI 302-4 

 
P7, P8, P9 

 
7, 12, 
13 

303 Water 
32 - 35, 37 

GRI 303-1 
GRI 303-3 P7, P8, P9 6, 13 

304 Biodiversity 
32 - 35 

GRI 304-1 
GRI 304-2 P7, P8, P9 13, 15 

305 Emissions 
32 - 35, 37 

GRI 305-2 
GRI 305-4 P7, P8, P9 13 

306 Effluents and 
Waste 32 - 35, 37 

GRI 306-1 
 

P7, P8, P9 
6, 12, 
13 

307 Environmental 
Compliance 

32 - 35, 37 

 
GRI 306-2  

P7, P8, P9 
 

12, 13 

308 Supplier 
Environmental 
Assessment 

27, 28, 32 – 35, 
40 

GRI 306-3 
P7, P8, P9 13 

 

 

 
Category 

 
Sub-category 

 
Page 

 
GRI (*) 

Global 
Compact 

 
SDG 

 
 
 
 
 
 
 
 
 
 
 

 
GRI 400 
SOCIAL 

 
401 Employment 

55 - 64 
GRI 401-1 
GRI 401-2 
GRI 401-3 

 
P3, P4, 
P5,P6 

8 

403 Occupational Health and 
Safety 

63, 64 
GRI 403-1 
GRI 403-2 
GRI 403-3 

 
P4, P6 

3, 8, 

 
404 Training  

63 
GRI 404-1 
GRI 404-2 
GRI 404-3 

 
P6 

4, 8 

405 Diversity and Equal 
Opportunities 60 - 62 

GRI 405-1 
GRI 405-2 P4, P6 

5,1, 

406 Non-discrimination 
56, 61 GRI 406-1 P1, P2, P6 

5 

410 Security Practices 56, 63, 64 
GRI 410-1 P1, P2 

 

414 Supplier Social Assessment 24, 27, 28, 
40, 56, 64 

GRI 414-1 
GRI 414-2 P1, P2 

5 

413 Local Communities 
45, 46, 13 – 
23, 49 - 55  

GRI 413-1 
GRI 413-2 

 3, 10, 
11 
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416 Customer Health and 
Safety 

4, 24, 46 - 
48, 54, 64 

GRI 416-1 
GRI 416-2 

 
3 

417 Marketing and labelling 
4, 46 - 48, 

53, 54  

GRI 417-1 
GRI 417-2 
GRI 417-3 

 
 
3 

418 Customer Privacy 
41, 42, 54 GRI 418-1 

 
16 

419 Socioeconomic compliance 37 - 42 
GRI 419-1 P10 16 

 

 

 

 

 

 

 

 

 

 

In Barcelona on ___________ 2021 
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